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F.No.3/3/2018-DD(P)

To

Government of Pakistan
Ministry of Interior
National Police Bureau

ook ok ok

Islamabad, the 20™ March 2018

The Provincial Police Officer, Punjab, Lahore.

The Inspector General Police, Sindh, Karachi.

The Provincial Police Officer, K-P, Peshawar.

The Inspector General Police, Balochistan, Quetta.

The Director General, Intelligence Bureau, Islamabad.

The Director General, Federal Investigation Agency, FIA HQs, Islamabad
The Commandant, National Police Academy, Islamabad

The Commandant Frontier Constabulary, FC HQs, Peshawar Cantt.
The Inspector General Police, NH&MP, Islamabad.

The Inspector General Police, AJ&K, Muzaffarabad.

The Inspector General Police, Gilgit-Baltistan, Gilgit.

The Inspector General Police, ICT, Islamabad.

The Inspector General Police, Pakistan Railways Police, Lahore.

VACANCY ANNOQUNCEMENTS AT THE UNHQ- PHASE-1 OF THE 2018
MILITARY / POLICE SECONDMENT CAMPAIGN-PERMANENT
MISSION OF PAKISTAN

1 am directed to enclose herewith a copy of Military Adviser’s Office Pakistan

Mission to United Nations, New York letter No.Mily-1/4/201 8 dated 28" February 2018 alongwith

enclosures on the subject cited above.

It is, requested that suitable nominations of police officers against the vacancy

mentioned in the above referred letter, who fulfill the criteria of UN may kindly be furnished by

25™ April, 2018 positively for onward submission to concerned quarters. Duly filled relevant forms

may be forwarded to this office before the deadline. Scanned copies of passport may also be sent by

email npb.un2016@gmail.com. Kindly ensure that all forms arc complete in all respects.

Incomplete forms and nominations received after the due date will not be entertained/ processed.
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This issues with the approval of competent authority.

B

As above.
(Muhammad Shahid)
Deputy Director (Police)
Tel: 051-9219966
PS to DG NPB
PA to Director NPB

Section Officer (Police), Mol, Islamabad
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THE MILITARY ADVISER

TEL: (212) 879-8600 FAX: (212)-744-7348
BY B

No.  Mily-1/4/2018 @L\}}n 28 February 2018
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Ll To Mr. Arshad Mirza Natie - _,/4/ -?
Q&“u Additional Secretary it s

\\L Ministry of Interior

\Cg ‘ Islamabad

2%

-\*,\r g\“ubject Vacancy Announcements at the UNHO

N

r’\& ! Further to our e- -mail message of 26 February 2018 on the Launching of Phase-1 of the

g

(2]
E?EK
Q

! ﬁ d.+ Police Selection and Recruitment Officer, P-4.

2 ”O] 8 Military/Police Secondment Campaign.

L. Please find enclosed a copy of UN Note Verbale No.SECI800/Launch dated 26

- February 2018 requesting nominations for the following positions at the UNHQ:-

a.~  Senior Police Liaison Officer, P-5.
b Chief Mission Management and Support Section, P-5.
c.~  Corrections Police Officer, P-4.

e. + Crime Information Analysis Officer, P-4.
f.v~  Police Planning Officer, P-3.
Q, Police Selection and Recruitment Officer, P-3.

2. UN deadline for submission of applications is 25 May 2018.Blank Sheet (o be filled in by
_by the Ministry of Interior, along with copies of following forms to be used by the applicants are

fattached. It may be highlighted that applications received after the deadline will not be accepted
tby the United Nations. It is requested that the applications of the candidates may be screened at

ithe Ministry of Interior and the nomination documents of only those police officers, who

%oZqualify as per the attached UN Job Description, may be forwarded to this Mission for
St el onward transmission to the UN.

PAKISTAN MISSION TO THE UNITED NATIONS
8 EAST 65TH STREET, NEW YORK, NY 10065
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EE" 2 3. Forwarded for information and necessary action, please.
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United Nations ¢ s Nations Unies

POSTAL ADDRESS-ADRESSE I‘OSTALE UNITED NATIONS, N.Y. 10017
CABLE ADDRESS-ADRESSE TELEGRAPHIQUE UNATIONS NEW YORK

REFERENCE: SEC18001/Launch

The Secretariat of the United Nations presents its compliments to the Permanent Mission of
Pakistan to the United Nations and has the honour to refer to the requirement for the services of
Military and Police Officers in active service. In this regard, the Department of Peacekeeping
Operations (DPKO) and the Department of Field Support (DFS) are seeking the nomination of
candidates for appointment on secondment to specific positions in the Secretariat of the United
Nations, for an initial period of two years with a possibility of extension in that position for a third
year. In exceptional circumstances, the secondment to that position may be extended for a fourth
year, but not longer. There are 13 posts available through the issuance of 13 Job Openings. The Job
Openings are posted for a period of 90 days effective 26 February 2018. The closing date for all
Job Openings will be 25 May 2018.

The nomination procedures together with all forms to be completed are included in this package. It
is kindly requested that afl documentation be submitted to Ms. Giorgia Dario-Paolucci, Executive
Office DPKO/DFS, One UN Plaza, DC1-1089, Phone: (212) 963-5663.

Nomination can also be sent electronically to the following email address:
dpko-dfs-secondmentrecruitment@un, org

Applications received after the deadline specified on the Job Opening will not be accepted.

In as much as the posts require the expertise of military and police officers in active service, the
Permanent Mission of Pakistan is kindly requested to confirm that selected candidates will be
released, in a timely manner, from their national military and police service obligations for service
with the United Nations. The Permanent Mission of Pakistan is also requested to ensure that the
rank of each candidate submitted is clearly indicated on the application.

In addition, it is strongly recommended that the Permanent Mission of Pakistan carefully submits
only those candidates meeting all requirements for the position as described in the Job Opening.

The United Nations Secretariat would like to inform the Permanent Mission of Pakistan that in an
effort to streamline and expedite the procedures of recruiting scconded officers, candidates
approved for placement in the roster may be selected for positions with similar functions (same
functional title and level), without a new Job Opening being issued. Candidates shall be retained in
the roster for a period of one year after the first day of the month following the selection decision
by the Head of Department.

It should be noted that during the period of their secondment, officers may not transfer to
alternative positions within the United Nations and they may only serve with the United Nations
for a maximum period of four years. As a result, the nomination of military and police officers whe
are currently on secondment to the UN will not be considered.

The United Nations Secretariat wonld like to avail of this opportunity to inform Permanent Mission
of Pakistan to United Nations that staff members are subject to the authority of the
Secretary-General and thereby are subject to the United Nations Staff Regulations and Staff Rules
In this context your attention is drawn to Staff Regulation 1.2 (j), whereby “[n]o staff member shall
accept any honour, decoration, favour, gift or remuneration from any Government”.

The Permanent Mission of Pakistan is encouraged to nominate qualified women candidates.
This request is being transmitted to all Member States.

The Secretariat expresses its appreciation to the Penmanent Mission of Pakistan to the United
Nations for its cooperation in this project.

26 February 2018
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pR__rom: DPKO-DFS-SecondmentRecruitment/NY/UND

ﬁi;RXb: pakistan/UNPM/UNO@UNPM

MMonday, February 26, 2018 12:20PM

MELS_U_bj—eg—C—JPhase 1 of the 2018 Military/Police Secondment Campaign - (13 JOs) Permanent
%Mission of Pakistan

FRIST —

A

i
:_M_B____————,-..}

1
1
] n e =

LExcelfencies,

Please be advised that the Executive Office, Department of Peacekeeping
Operations and Department for Field Support is hereby launching Phase 1 of the
2018 Military/Police Secondment Campaign for seconded posts requiring the
services of Military and Police Officers in active service through the issuance of
13 Job Openings. The deadline for submission of nominations is 25 May 2018.

In this regard, please find attached:

« Note verbale announcing the campaign

e 13 Job Openings (English and French)

« Application Material package to be submitted and completed in connection
with the nomination of candidate(s) (the package includes: :
Nominations Procedures

Protocol for Electronic Submission of Nominations, -

Personal History Profile form,

Academic and Employment Certification form,

Employment Record-Supplementary sheet, and

o “Phase 1 of the 2018 Campaign - Application Sheet - List of Candidates by
Permanent Missions” sheet)

« Briefing presentations

In order to promote greater gender balance among military and police
secondment, we actively encourage the nomination of qualified female

candidates.

OO0 C 0o

Please note:
« Nominations received after the deadline specified on the Job Opening will not

be accepted. A
e Applications submitted using different forms from the one provided will not

be accepted. ‘
» Permanent Missions are requested to present their candidates in one single

submission via a Note Verbale.



We are looking forward to your submissions. .
Kind regards, ‘

Executive Office, _ o .
Department of Peacekeeping Operations and Department for Field Support

This message, including any attachments, contains confidential information intended for a specific individual and purpose, and is
protected by law. If you are not the intended recipient, please contact the sender immediately by reply e-mail and destroy all
copies. You are hereby netified that any disclosure, copying, or distribution of this message, or the taking of any action based on
it, is strictly prohibited.

Attachments:

_Briefing-Material.zip ﬁ’;i’g’::gfgf; JO-FRA.ZIp JO-ENG.zi‘pj'

NoteVerbale-ENG.pdf -.NoteVerbale-FRA.pdf .

fraided T 145 5 (Pp1s £2L)



NOMINATION PROCEDURES FOR POSITIONS IN THE
DEPARTMENT OF PEACEKEEPING OPERATIONS AND
THE DEPARTMENT OF FIELD SUPPORT
REQUIRING OFFICIAL SECONDMENT FROM NATIONAL GOVERNMENTS OF
MEMBER STATES OF THE UNITED NATIONS ORGANIZATION

Outlined below are the procedures to be followed by Permanent Misstons for the nomination of
candidates to posts requiring secondment from active Military and Police service, which are
open for recruitment within the Department of Peacekeeping Operations (DPKO) and the
Department of Field Support (DFS). In the interest of promoting an orderly process and to
avoid delay in the consideration of applications, Permanent Missions are respectfully requested
~ to adhere closely to these procedures.

1. The above-mentioned posts are reserved only for candidates nominated by Member
States through their Permanent Mission to the United Nations; candidates applying
independenily will not be accepted. It is requested that applications be submitted as soon
as possible. No applications will be accepted after the deadline specified on each job
opening.

2. Applications for candidates must be presented in one single submission via a Note
Verbale from the Permanent Mission. Each submission must contain a duly completed excel
sheet form “Phase 1 of the 2018 Campaign - Application Sheet - List of Candidates by
Permanent Missions”, listing the names of the nominated candidates for each job opening. In
addition, for each nominated candidate, the following will be required to be included in the
submission:

a) United Nations Personal History Profile (PHP) Form (P.11) and, if applicable,
Employment record (Supplementary Sheet), duly completed and signed by the
nominated candidate.

b) Military/Police Employment and Academic Certification Jform issued by the
relevant military/police authority and containing details on the candidate’s
military/police academic degree/courses and employment record.

c) Employment Record-Supplementary Sheet to be used for additional employment
information.

3. In the event a candidate wishes to be recommended for several posts, he/she must list
each post in section 2 “Position/s to which you are applying” of the Military/Police Academic
and Employment Certification form. Candidate nced only to submit one PHP and one EAC
even if they apply to several positions. :

4. Candidates are discouraged from attaching to their application certificates of degree
obtained. medical forms or copv of their passport.

o

February 2018



10.

11.

12.

Permanent Missions may choose to submit their nominations in one of the
following way:
a. hand-delivered to Ms. Giorgia Dario-Paolucci, DPKO/DFS Executive Office,
DC-1, Room 1089,

b. emailed to dpko-dfs-secondmentrecruitment(@un.org
Please note that electronic submissions must follow the correct procedure as
per attached instructions. Incomplete submissions will not be accepted.

Upon receipt of the: ‘

2. hand-delivered submission, the designated official for the military/policy
campaign, will confirm receipt of the submission and the attachments by
signing-off on the duly completed excel sheet form “Phase 1 of the 2017
Campaign - Application Sheet - List of Candidates by Permanent Missions™.

b. emailed submission, the designated official for the military/policy campaign,
will confirm receipt of the submission and the attachments via email.

Nominations submitted using fax, mail or any other formats will not be accepted.
Nominations received after the deadline will not be accepted.

Nominations submitted using different forms from the one provided will not be
accepted.

Nominations of military and police officers who are currently on secondment to the
UN will not be accepted.

Permanent Missions are requested to present their candidates in one single
submission via a Note Verbale.

Communications regarding this exercise will be through Permanent Missions only. The
DPKO/DFS EQ will not entertain personal queries from individual applicants,

February 2018



Protocol for Electronic Submission of Nominations:

1.

Each Permanent Mission will be requested to submit in one single submission and in
accordance with the deadiine date of the job openings to
dpko-dis-secondmentrecruitment@un.org mail box the following documents in the file type
as indicated below:

a. Official note verbale — Format: Adobe PDF

b. Duly completed Excel sheet form “Phase ! of the 2018 Campaign - Application Sheet
- List of Candidates by Permanent Missions”, listing the names of the nominated
candidates for each job opening — Format: Microsoft Excel or Adobe PDF

c. Application form package to be submitted for each nominated candidate in Adobe
PDF Format:

i United Nations Personal History Profile (PHP) Form (P.11) - duly comptleted
and signed by the nominated candidate

ii. Supplementary Sheet as an attachment to Personal History Profile (PHP) Form
(P.11/Supplementary Sheet), when more employment records need to be
presented

iii. Employment and Academic Certification Form (EAC) duly completed and
signed by:

1. thenominated candidate and
2. the relevant member state’s local authority

In the event the size of the attachments is too big to be submitted in one single message
then the message can be divided into parts. The first part will clearly indicate the total
number of submissions that will follow.

Upen receipt of the electronic submission, the designated official for the recruitment of
seconded military/policy officers in the DPKO/DFS EO will confirm receipt of the
complete submission as outlined above by returning the signed Excel sheet form “Phase 1
of the 2018 Campaign - Application Sheet - List of Candidates by Permanent Missions” —
Format: Adobe PDF

Incomplete submissions will not be accepted.

Nominations of military and police officers who are currently on secondment to the
UN will not be accepted.

In case of incomplete submissions the designated official for the recruitment of seconded
military/policy officers in the DPKO/DFS EO will indicate and request the missing '
documents. Acceptance of the submission will cccur onlv once all documents have been
submitted. The recruitment officer will acknowledge acceptance of the submission by
returning the signed Excel sheet form “Phase 1 of the 2018 Campaign - Application Sheet
- List of Candidates by Permanent Missions” - Format: Adobe PDF

February 2018



7. Missing documents submitted after the deadline date of the job openings will not be
accepted.

8. Late submissions or submissions that are faxed or mailed will not be accepted.

February 2018
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PERMANENT MISSION OF

Military and Police Officers in active service for posts in DPKO and DFS

'DEADLINE DATE: 25 May 2018

| (Military Assistant) to
Military Adviser, P-5

LAST NAME FIRST NAME

Gende
r M/F

RANK

Date of Commission
or of Enlistment

o DPKO/SECT801/P-5/01

clalaanlfun]| K| W] —

Total number of candidates:

* No applications will be accepted after the deadline.

« ** Ingomplete submissions will not be accepted.



PERMANENT MISSION OF

DEADLINE DATE: 25 May 2018

Military and Police Officers in active service for posts in DPKO and DFS

—OMA oM T ONA
Senior Military Liaison Planmng Off'cer MPS, P; AssessmentOff"cer AT,

Officer, P-5 4

OMASHBEER ﬁﬂm@m@‘i\dfﬁi et

Peacekeepmg Affairs Planning Officer, FGS, P- Chlef Mlssmn
OMILAD, P-4 Officer, CMOS, P-4 3

Management and Support
Section, P-5
DPKG/SECL801/P-3/06 |DPKO/SECI801/P-5/07

DPKO/SEC1801/P-5/02 |DPKO/SECI801/P-4/03 |DPKO/SEC1801/P-4/04 |DPKO/SECI801/P-4/05

* No applications wiil be accepted after the deadline.

** Incomplete submissions will not be accepted.
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PERMANENT MISSION OF

DEADLINE DATE: 25 May 2018

Y

Military and Police Officers in active service for posts in DPKO and DFS

AT D SBDE T A
Pohce Selection and Cnme Analysm Off' icer, |Police Selection and Pohce Planmng Ofﬁcer Correctlons/Pnson
Officer, P-5 Recruitment Officer, P-4 |P-4 Recruitment Officer, P-3 {P-3 Advisory Officer, P-4

DPKO/SEC1801/P-5/08 |DPKO/SECI801/P-4/09 |DPKO/SEC1801/P-4/10 |DPKO/SEC1801/P-3/11 |DPKQ/SEC1801/P-3/12 |DPKO/SECI801/P-4/13

* No applications will be accepted after the deadline.

"+ ** Ingomplete submissions will not be accepted.
¥ERE Crilsmmirmrrimnes thhmt men Lairnd me it

v
P I



BB

1

INSTRUCTIONS FEERN Do 1ot Wrie in This Spuce
{5
. .l'; ‘.‘.":'::y"
Please answer cach question clearly and UNITED %5 NATIONS
vomplutely. Y PE OK PRINT 3EUIBLY.
Resad carefully and [ollow all :llrechcms: PERSONAL HISTORY
1, Family name Fimst nume Middls aume Maiden nome. if asy
2. Doteof (day/momihyr) | 3. Place of hirth 31 Wationslily(ies)atbinh | 5. Preseat Nationalily(ics) 6 Sex
Blirh oL . -
7. Height B, Waight ¥, Murital Stz )
: Siuple [ rricd [ Separated [ widow(er)[ ] Divoreed [}

10.  Enly Inlo United Notivnx servies might require pssignment (6 any area of the warkd in which the United Nations might have responsihilitics,
() Arc there any timitstions on your abilicy o perform i your prospective fietd of work? yes[d wNo

: %) Ass there any Fimitationy on your bility tu engage in all gavci? YIS NO .
1. " Pormancar address: 12, Prosent address i3, " Officc Telephone No, ]
{
. 14, Oflee Fax No.
Telcphone No. { ) Telephone/Fax No. ( ) ¢ )
N i E-mail:

15 T yon have any dependent children? vESTT NO[D  1fthe answer is “yas™, give the hllowing infomiation:
. Name of Children Date of Ritth (day/modyear) Pluce of Birth Natiozality Gendes

S

16. Heve you bsken up legal permnnens residense STAUS i ARY country other than that of your natianatity? YusLl  NO ]
If anawer ia “yea”, which counmy? -
17 T ;uv_i-;l‘m arry begul slrpu foumimle chonging o present natioasling? YesS [} WO {j
If murswer is “yes”, exolain lully:

1R, Arc eny of your relatives cmployed by a public imemadonal organizathon? viS[] wo Ll

I mswer s “yes™, pive the llowing informution: —_ .
NAME : Relatinnship Name of Inlcmotional Organization

. - . -]

19, What is your preforred field of wark?

20, Waald you actapt esnploymoent for less thin sist montha? 21, Have you previnusly submiticd m Slicaton for cmplayment andfor waliapone mmy tests
YES[] nNo . winun? YRS[1 NO 1r 50, whent? .
22. KNOWLEDGE OF LANGUAGES. Whal is your mother tnaguc? e
STHERL LANIUAIES AeAb Wi 1L dIrEAA UNDEKS LANLD
: Easity | Not Ensily Easlly | Noi Cusily Flucrtly | Not Fiuently Dasfly | NolEssily
5 B | H Hld H H - U
L LJ . :
1 ] il 3 ] O 0 O
S — o - - L1yt any orTice MEcnimes of equipment and
ricdreare Speed In woedd e sitiate o COMPUTET ProSramImes you use.
' Qther tangiiages
Cnplish French
Typing E -
Sharthund
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T, CDUCATIOMN. Cive full dutaihs ~H.D. Mo pive caant btha vidugins inw igaal lavguage. Fieme du vot ashur ui cguns w oser degtens.
A. Universly or cgyiv_ml't:nt . .

NAME, PLACE AND COUNTRY ATTENDED FROM/TO DEGRELES and ACADEMIC MAN COURSE OF STUDY

Eiowne julve runmlows addivy, Pangnmv v ont | DAORTU YO SN FIPAL L IUIDEY LS ) ALLD
I B. SCIOOLS OR OTHER FORMAT TRATNING Q)L EDUCATION FROM AGE 14 (c.g+ high school, technicnl school or apprentccship)

NAME, PLACE AND COURTTRY - YLCARS ATTENDFD CERTIICATES OR DIPLOMAS

Please give complete address. PROM 0 OBTAINED

25,

LIST PROFESSIONAL SCCIETIES AND ACTIVITIES TN CIVIC, PUSLIC O/l INTURNATIONAL AFFAIRS

J 26

115 ANY SIGNIFICANT PUBLICA1IONS VOO TIAVE WRITTEN (10 NOT ATTACH)

m

st service in the arm

: Bl Bt gn

l:ﬂi:l f llMFMT BFf‘f 18TV Shuting winhi ynne arsraal na
ed Yorecs and note any peri

the sxme size. Give both gross end nct ssleries per snnum tor yoar Basgar preaent post

FROM T

lirl in ?Wﬁ“i‘h R DEY munt amalnmant 1t houa b

during which you were nol gainfully empl

It 4t I N EEUE l-ll"_ﬂxll‘-l“_.l_ll e W )R M DI R

emplayed. I ymi arad

LY

Tlin' 1 aemazsts Naeh faa s1ah wsn
maore spnce, ttuch rddidonal pages of

SALARIFS PRR ANNUM

MONTH/YEAR MONTIVYEAR

STARTING

FINAILL.

EXACTTTY

LE OF YOUR POST:

NAML OFF EBMPLOYLR:

" FriE OF DUSINLSS

ADDRI'SS OF IMPLOYER:

NAME OF SUPERVISOR

NO, ANLY KIND OF FMPLOYEES
SUPERVISED DY YO

REASON FOR LEAVING il

DESCIFTION OF

YUUK DUTTLES:

W {0000
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0. PREVIOUS POSTS (N REVERSE ORDER}Y

FROM - 0 SALAWIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTIVYTAR MONTIVYEAR STARTING FINAL
NAME OF EMPLOYER: TYI'E O BPUSINESS:
ADDRESS OF PMPLOYER: NAME OF SIIPERVISOR:
NL2, ANTY KIND OF EMILOYELS RREASDN FOR LIAVING:
SUPERVISHI RY YOIF
DESCRIPTION OF YOUR DUTIES .

'\’ -
FEXACT TITLE OF YOUR POST: .

FROM TO SATARIES PLR ANNUM
MONTIVYGAR | MONTH/YEAR STARTING FINAL
NAME OF [MPTOYTR: TYTL OF DUSINESS:
ADDRESS OF FMPLOVFR: NAME OF SUPLRVISOR:

N, AND KIND OF EMPLOYEES
SUPERVISED BY YOI

REASON FOR LRAVING:

DESCRIPTION OF YOUR DUTLES

e
FROM TO SATARIGS PrR ANNUM PXALCT T[TLE OF YOUR POS'I‘:
MONTH/YEAR | MONTH/YEAR STARTING FINAL
TAME OF FIMPT OVFR ! TVPE OF BUSINESS:

AUDRESS OF EMPLOYER:

NAME OF SUPERVISOR.

' v, FAINLS BN A TVIFLAS ] DA

SUPRRVISED BY YOU!

Fnouiy pun Leavirer

DESCIUPTION OF YOUR LDUTIES

P (2-03YE
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28. HAVE YOU ANY DBIGCTIONS TO OUR MAKING INQUIGES UF YOUR PRESENTEMPLOYER?  YES[T] . No [

20, ARE YOU NOW OR BAVE YOU EVER DUERN A CIVIL SERVANT IN YOUR GOVERNMEN LS UMPLOY? YES D NO [:]
If angwer is “yes”, WHEN?

3. REVERENC"T?Q Ligt hres Dersors. Dot rslated 40 you, und ere not crrrent Tnited Natinns sinff mermhera, whn AT familiar with yrorr chorecter and qnlifieiony,
Do nnt repert naeses of supervisoes Hared wnder Iem 27.

FULL NAME FULL ADDRESS DUSINASS OR OCCIMPATION

3. ERTE AV OTUCR MELLVAYMT FAGTS. THOLUDL t1iMONMATION REGARDIG AW RESMERCE OUTIIEE TN SOUNTRY O
YOUR NATIONALITY., .

32, HAYE YOU EYER BEEN ARRESTER TNDI("'ITD R SIMMONEN INTQCONURT AS A nrrnm nm'm & CRIMINGT PROCRITNING, OF,
CONVICTED, FINED OR TMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor tmffio violalona)? YIS ]:l NO [

I *yes™, give full particulary of each case in an atached staceaent.

T3 OTILR 40T IGIC0 OF THL UNTELD 3 LUFTO) 10 DUGTRN.£3.£1.0F PN AONDOTOD 07 WU, PPLIE LA, RS Ui
VOUR PRRSONAI IISTORY FORM BEING MADE AVAILABLETOTIM? - YEST] No[J

[t rsgasnix tia 10 WA DTS T T I T IV T T T TI WYY QIO TN T iennir afm 06 1, 4ot w18 1 (ATOE £ TOA DACT OT I
knowledge and befief, Iunderstand that any misrepresentation ar material omission made on a Personal History form or other

document requested by the Organivation renders a staff member of the United Nations liable to termination or diswissul.

DATE . .
(day. monith, yoar) SIGNATURE:

D, You will be requested tr supply deenmueneary evideids, whisd snppeuls the slatemzals you liave nrade nfuwc Doty no TR0
send any documentary evidence imtil you have been asked 10 do #o by the Orgunization and, in any event, do woi submit the criginal
texts of references or testimonials unless they have been obtained for the sole use of the Organizativn.

(AR Fes i EH
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: EMPLOYMENT HECONRD — SUPPLEMENTARY SULET

-PLEASE LIST, 1 réversc order, EVFR Y PMPLOYMENT YOU 1AV HAD. Usc a scparate block for euch post. Include also scrvice in the wrmed furees and note any period

;_l,ring whith ynu ware not grinfully nmn!n:]_:rd. Koo next page Jor more bfocks.

—
TROM T0 BALARIGS TER ANNUM EXACT TITLE OF YOUR POST;
MONTLVYEAR NONTH/VEAR, STARTING FINAL ‘
NAME OF EMPLOY HIZ: TVPR(F BUISTNLSS:
i
ARTWEYY N0 3T NG IR FITEVITTITE: 1 P, b b v b bt
SUPERVISELD 1Y YOU:
LESCRIFION OF YOUR DUTLES
i FROM TO SALARIES TER ANNUD XACT TLTLE OF YOUR POST;
i MONTUVEAR MONTR/YEAR STARTING FINAL
'NAME OF R4P1.OYFR; TYPE Or BUSINESR,
ADDRESS OF EMPLOYERL NAME OF SUIMERVISOR:
s HO, AND KIND OF HMPLOYERS RAASON FOR LUAVING:
SUMIRVISED DY YOU: i
DESCRIPTION OF YOUR DUTIES
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UNITED NATIONS

Employment and Academic Certification
. Attachment to Personal History Profile (P31)

TO BE COMPLETED RBY CANDIDATE:

Personal Data:

Family Name: "Given name: “Middle names: o Genden MT \!

LTI AV CHD,

Position for whlch-ynu arc applying:

{Note: If you are applying for more than ane position, please submit separate P11 and P11 attachnrent for each Joh Onening)

Job Openihg Number:

e manavten § wrwws § 4w mamsaaty §i b LSkbldr Bemeh ¥ Siebe 8 5 LFVAS P

Date of Commission (for military officers) or date of enlisunent/entry io scrvice (for police afficers):
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Sub Specialisation/additional qualifications

Degrees and Academice Distinetions Obtuined:

NAME of INSTITUTION, AT FENDRR, DEGRERES and ACADEMIC
PLACL AND COUTNRY. Plonse .. _ DISTINCTIONS OBTAINED
give complets address. FROM: 10

Month/Year | Month/Yeur

» ] ]
from the
StalfWur

College or ] . - -
Police .
Academy
(andfor -

similar law 7
enfordement | -
institution)

University

Deprecss
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Experienice in peacchecping operationa:

Specily UN ur other international Ex)

perlence, starting with your most recent experience and st in reverse order

Lates mm/yy-mmfyy | Mission/
Dpre bl Lamculivn,

Positionftitle
{e00oh, 1349 Sw i, Sunys,
Adviser)

Description of duties

——

{:ommand Fprricnen slariing with yanr mast rerent sxperionce and liet in yeverea ovdos

Dates mmfyy-mm/fyy | UnitTosition/Org

Significant Unit Activitias

Significant Planning Experience, starting with your maost recent expericnce and list in reverse order

Dates mmiyy-mmfyy | Position/Org

Operation/A criviry

(Other) Tulernativaal Exposure other than peace Keeplag operafons, starting with your most recent expericnce and

Yisl in reverse order

Date; mnvy-minfyy | Position/Org

Function/Aclivity
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-‘cont. of Page 1B
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Miulitary and/or Police Training CouﬁeﬂScminnrs: {Inst v years)

Name of Course Dute: mnyy —mmfyy | lostitation . ) ‘

Additinns] Cemments:

I certify that the statements made by me in answer 12 Ihe furcgeiog questiony are complete and correer. ¥ understand that any
misrepresentation or marerinl emission made ou a Yervonal History form or other document requested by the Organization readery
| astaff member for the United Nativs liable ineligible for further considersatiyn,

| declare that { hava never commiticd, boen convicted of and am not currently under investigation or being
prosecuted for any criminal, human rights, vivil sclion.or disciplinary offence, with the exception of minor traffic
violations {driving while intoxicated or dangerous or careiess driving are nol considered minor traffic vinlations for

_fhis purpose). | declare that 1 have not been involved, br act or omission, in the commission of any violation of
ragrr v,

! arn not able to attest to the proceeding paragraphs for the Tollowing reaSONST .. e vttt e e
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N.B. You will be requestad 1 supply documnentary evidence which supports the staternents you have made ahave. Do not,
however, send any docwmentary evidenes untl you have been asked to do so by the Organivation and, in sny event, do not
submit the original 1exts of relerences of testimonials unless they have been obtaiued for the sulc uve af the Ovganization.




TO BE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

On belAlF 6l .\t o ereererii tie s ir v aes sn ees saeeenno] CeCHELY that The Informiation provided by
is complete and correct, .

| further certify that the nominated cardidate has never been convicted of, or is not currenlly under invesligation or
being prosecuted for,-any criminal or disciplinary vffence, or any violutions of intemational human rights low,

civil action or disciplinary offence. )
The Government of is not aware of any allagations against the

nominated candidate that she/he has comemitled or been involvad, by act or omission, in the commission of any
acts that may amount to violations of intemational hurman rights lew or international humanitarian law.

In the case of the nominee who has been investigated for, charged with or prosscuted for any criminat
offence, with the exception of minor iraffic violatlons (driving while intoxicaied or dangerous or careless

drivine ara nat cansidered minar tratfic vinfatinns far thic nucnarel bt war nat ananiatnd the
Government is requested to provide information regurding the investigation(s) or prosecutions
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United Nations &#%# Nations Unies

Job Title: Senior Liaison Officer, P-5

Deparment/Office: OROQLS/Police Division/Integrated Operational Team
Location: NEW YORK

Posting Period: 26/02/2018:- 25/05/2018

Job Opening number: DPKO/SEC1801/P-5/08

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

While this position is administratively located in the Police Division (PD) of the Office of Rule of
Law and Security Institutions (OROLSI), the incumbent reports to the Head of the Integrated
Operational Team in the Office of Operations (00). Both OO and ORLSI are in the Department of
Peacekeeping Operations (DPKO).

Responsibilities:
Within delegated authority, the Police Liaison Officer will be responsible for the following duties:

- Provides support to pelice mandate implementation and law enforcement in peace operations.

- S/he provides advice on peacckeeping mission-specific andoperations support issues requiring
policy decisions; assists in develeping and reviewing Mission Plans and Concepts of Operations for
police components of peace operations; reviews the draft report of the Secretary-General to the
Security Council and the General Assembly and other related issuances on the police components
of peace operations; and, adviscs, facilitates and coordinates police issues requiring the involvement
of Police Contributing Countries (PCCs).

- The incumbent also liaises with other offices within the Secretariat, peacekeeping missions and
Permanent Missions of the PCC’s within the guidelines of the PD; supports the 10T and the PD in
planning and integrating police elements into the development of Concepts of Operations and
Operational Plans;

- Supports the PD in evaluating police plans and preparing expert police advice on mission
operational matters; advises and facilitates the flow of critical information between DPKO and
missions to inform the planning, budget, and implementation processes. -

- He/she represents the I0T and PD in selected working groups, task forces and outside meetings;
facilitates collaboration between the PD and other field mission components at the operational
level; and, coordinates and integrates activitics of police components in the field missions.

Competencies:

Professionalism: Demonstrated competence in pelice matters at the strategic and command
levels; ability to identify issues, fonnulate opinions and provide recommendations through the use
of sound judgment and applying expertise to solve a wide range of problems related to law
enforcement; ability to work under pressure; good negotiation skills; knowledge of theories,
concepts and approaches relevant to law enforcement, community safety and capacity-building;
good research, analytical and problem-solving skills; Takes responsibility for incorporating gender
perspectives and ensuring the equal participation of women and men in all areas of work.

Planning and Organizing: Deve'iops clear goals that are consistent with agreed strategies;

tdentifies priority activities and assignments; adjusts priorities as required; allocates appropriate

amount of time and resources for completing work; foresees risks and allows for contingencies -
when planning; monttors and adjusts plans and actions as necessary; uses time efticiently.

Communication: Speaks and writes clearty and effectively; listens to others, correctly interprets
messages from others and responds appropriately; asks questions to clarify, and exhibits interest in
having two-way communication; tailors language, tone, style and format to match audience;
demonstrates openness in sharing information and keeping people informed.

Leadership: Serves as a role model that other people want {o follow, Empowers others to translate



vision into results; Is proactive in developing strategies to accomplish objectives; Establishes and
maintains relationships with o broad range of pcople to understand needs and gain support;
Anticipates and resolves conflicts by pursuing mutually agreeable solutions; Drives for change and
improvement; does not accept the status quo; Shows thié courage to take unpopular stands; takes
responsibility for incorporating gender perspectives and ensuring the equal participation of women
and men in all areas of work.

Vision: Identifies strategic issues, opportunitics and risks; clearly communicates links between the
Organization’s strategy and the work unit’s goals; gencrates and communicates broad and
compelling organizationai direction, inspiring others to pursue that same direction; conveys
enthusiasm about futurc possibilities.

Qualification:

Education: Advanced university degree (Master's Degree or equtvalent) in Criminal Justice, Law
or Political Science or other related field, A first level university degree with a combination of
relevant academic qualifications and experience in police and peacekeeping may be accepted in lieu
of the advanced university degree. Graduation from a police academy or similar law enforcement
training institution is required.

Experience: Must be a senior professional police officer on active duty with the rank of Deputy
Commissioner, Chief Superintendent or rank equivalent to full Colonel fevel. A mininmum of 10
years of progressively respansible experience in police service, including experience at the
command level, and experience in national law enforcement and police policy-making in the ficld
and headquarters, experience in strategic and operational police management. Police training
experience is desirable. Experience in UN peacekeeping, UNHQ, or similar international
organization is desirable. Qualifying years of experience are calculated following the graduation
from the nationa! military/defense college or academy.

Language: English and French are the working languages of the United Nations Secretariat. For
this post, fluency in English (both oral and written) is required. Knowledge of a second official UN
language, preferably French, is desirable.

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may ke followed by a
competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers who have
received authorization by their National Anthorities to apply for this Job Opening will be
considered. Appointments are limited to service on posts reserved for active police officers who
serve on secondment financed by the support account of peacekeeping operations.
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United Nations Nations Unies

Job Title: Chief Mission Management and Support Section, P-5
Deparment/Office; OROLSI/Police Division/Mission Management Section
Location: NEW YORK

Posting Period: 26/02/2018 - 25/05/2018

Job Opening number: DPKG/SEC1801/P-5/07

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Mission Management and Suppert Section of the Police Division in
the Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations. The
incumbent reports directly to the Police Adviser through the Principle Officer, as appropriate.

The overall objectives of the Police Division are to effectively direct police components in
peacekeeping operations and special political missions; to strengthen the strategic direction,

planning, and management of police components in peacekeeping operations; and, to work towards

a shared understanding among all stakeholders on the future direction of police
peacekeeping. Additional information available in
http://iwww.un.org/en/peacekeeping/sites/police/division.shtm]

Responsibilities:
Within delegated authority, the Chief of Mission Management and Support Section wili be
responsible for the following duties:

- Providing oversight, guidance and support to the staff of the Section and to the senior leadership
of police operations on a wide range of strategic policing activities, including those related to
mandate implementation, focal police institutional development and capacity enhancement, and
operational and administrative issues related to police operations.

- Act as the communication link between the Office of the Police Adviser and the Section and
provides advice to the Police Adviser and Deputy Police Adviser on important issues.

- Actively participates in and provides direct oversight in preparing plans to cstablish and support
new and existing operations, and assists in developing profiles based on the identified needs of
police components.

- Supervise the timely production of police specific documents and conducts visits to the police
componenls operations of peacekeeping operations for fact-finding and technical assessment
missions.

_ Supervise the activities of the mission management and support officers in regards to the
maintenance of continuous liaison with field missions and Permanent Missions of police
coniributing countries, including those issues related to daily operations.

- Ensure that incoming and outgoing senior police field staff receive appropriate in and out
briefings and are provided with follow-up support, as required.

- Ensure the adherence of police components to their mandated tasks; advises and guides police
components in their activities; evaluates and reviews components' progress; and, undertakes all
other tasks to ensure the proper administration and documentation of operational-related
requirements of the police components in the field.

- Provide advice to the senior staff of the Police Division (including Standing Police Capacity),
Office of Operations, Integrated Operational Teams, Office of the Military Adviser, OROLSI,
DPKO, and Department of Field Support {DFS) on the police aspects of peacekeeping operations,

- Conduct representational activities at workshops and seminars and develops partnerships within
the UN system, rescarch institutes, Member States, and Regional Organisations.

- Responsible for supervising and managing staff of the Section and therefore evaluates staff

14



performance through use of the UN performance appraisals system in accordance with established
criteria. .

Competencies:

Professionalism: Knowledge and mastery of theories, concepts, and approaches relevant to police
institutional development and administration, law enforcement, community safety and
capacity-building. Conscientious and efficient in meeting commitments, observing deadlines and
achieving results. Motivated by professional rather than personal concerns.

Planning and Organizing: Develops clear goals that are consistent with agrecd strategies;
identifies priority activitics and assignments; adjusts priorities as required; allocates appropriate
amount of time and resources for completing work; foresecs risks and allows for contingencies
when planning; monitors and adjusts plans and actions as necessary and uses time efficiently.

Accountability: Takes ownership of all responsibililies and honours commiiments; delivers -
outputs within prescribed time, cost and quality standards; operates in compliance with
organizational regulations and rules; supports subordinates, provides oversight and takes
responsibility of delegated assignments; takes personal responsibility for his/her own shortcomings
and those of the work unit, where applicable.

Leadership: Serves as a role model that other people want to follow: empowers others to translate
vision into results; is proactive in developing strategies to accomplish objectives; establishes and
maintains relationships with a broad range of people to understand needs and gain support;
anticipates and resolves conflicts by pursuing mutually agreeable solutions; drives for change and
improvements; does not accept the status quo; shows the courage to take unpopular stands.
Provides leadership and takes responsibility for incorporating gender perspectives and ensuring the
equal participation of women and men in all areas of work; demonstrates knowledge of strategies
and commitment to the goal of gender balance in staffing.

Vision: Identifies strategic issues, opportunities and risks; clearly communicates links between the
Organization’s strategy and the work unit’s goals; generates and communicates broad and
compelling organizational direction, inspiring others to pursue that same direction and conveys
enthusiasm about future possibilities.

Qualification:

Education: Advanced university degree (Master’s Degree or Equivalent) in the field of Police
Science, Criminal Justice, Law Enforcement, Law, or a related area is requircd. Graduation from a
certified police academy or similar law enforcement training institution is also required. A first
level university degree in combination with relevant academic qualifications and qualifying
experience may be accepted in lieu of the advanced university degree.

Experience: Minimum of 10 years of progressively responsible experience in an active naticnal
police service with a current rank of at least Chief Superintendent, Commissioner or equivalent
military rank of Colone! or above at senior administrative and stratcgic operational levels.
Experience in a peacekeeping operation, UNHQ, or similar international organization is desirable.
UN policing experience in a peacekceping operation dealing with administrative and operational
issues related to the day-to -day functioning of the police component is desirable. Qualifying years
of experience are calculated following the graduation from the police academy or similar law
informeement training institution.

Language: English and French are the working languages of the United Nations Secretariat. For
this post advertised, fluency in English (both oral and written) is required. Knowledge of an
additional official UN langnage, preferably French, is desirable.

Assesment Method:

Evaluation of qualified candidates may include an assessment exercise which may be followed by
a competency-based interview.

Special Notice:

Circulation of this Job Opening is limited Lo Member States. Only serving police officers who have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited to service on posts reserved for active police officers who
serve on secondment financed by the support account of peacckeeping operations.
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United Nations &% Nations Unies
Job Title: Corrections/Prison Advisory Officer , P-4
Deparment/Office: OROLSI/Justice and Corrections
Location: NEW YORK
Posting Period: 26/02/2018 - 25/05/2018
Job Opening number: DPKO/SECI1801/P-4/13

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This post' is located in the Department of Peacekeeping Operations (DPKO), Office of Rule of Law
and Security Institutions, Justice and Corrections Service. The Corrections/ Prison Advisory
Officer reports to the Chief of the Justice and Corrections Service or his/her designate.

Responsibilities:
Within delegated authority, the Corrections / Prison Advisory Officer will be responsible for:

» Providing advice and support to the Office of Rule of Law and Security Institutions and to
DPKO on corrections/prisons issues in peace operations,

» Formulating strategies and policies for corrections / prison activities in ficld missions as
part of a comprehensive rule of law approach.

e Planning corrections / prisons aspects of peace operations and provides technical and

" operational guidance to field personnel.

s Monitoring and analyzing corrections / prisons issues in peace operations, identifies
problems and proposes solutions.

» Overseeing the preparation and dissemination of policies, lessons learned studies and other
guidance materials, including for pre-deployment and persennel induction purposes.

» Participating in the design and delivery of corrections / prison related training for a wide
range of corrections / prison stakeholders.

s Assisting Member States in developing a capacity to LOl’ltI']bLlfB corrections officers to peace
operations.

» Conducting supperl visits lo Missions to support relevant components with planning,
assessment and other related tasks.

» Supporting Missions with budget preparation and proposals for programmatic funding
requests.

¢ Performing other tasks, as required.

Competencies:

Professionalism: Ability to plan, support and provide advice on corrections/prisons reform
activities; knowledge of applicable international standards in the corrections/prisons area; excellent
conceptual, analytical and evaluative skills; ability to conduct indepéndent research and analysis,
identify issues, develop lessons learned, identify best practices, formulate options and make
recommendations; cxcellent communication skills (written and verbal) including the ability to
prepare succinct reports and guidelines and to articulate ideas in a clear and concise manner; lakes
responsibility for incorporating gender perspectives and ensuring the equat participation of women
and men in all areas of werk.

Planning & Organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activitics and assignments; adjusts prioritics as required; allocates appropriate amount of
time and resources for u)m;oktml7 work; foresees risks and allows for contingencics when planning;
monitors and adjusts plans and actions as necessary; uses tme efficiently.

Communication: Speaks and writes clearly and effectively; listens to others, correctly interprets
messages from others and responds appropriately; asks questions io clarify, and exhibits interest in
having two-way communication; tailors language, tene, style and format to match audience;
demonstrates openness in sharing information and keeping people informed.

Teamwork: Works collaboratively with colleagues to achieve organizational geals: Solicits input
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by penuincly valuing olhers' ideas and expertise; is willing to leam from others; Places team agenda
before personal agenda; Supports and acts in accordance with final group decision, even when such
decisions may not entirely reflect own position; Shares credit for team accomplishments and
accepts joining responsibility for team shortcomings.

Qualification:

Education: Advanced university degree (Master’s degree or equivalent) in law or social sciences or
related field. A first-leve! university degree in combination with two additional years of qualifying
experience may be accepled in liev of the advanced university degree. Graduation from a certified
prison academy or other similar law enforcement training institution is desirable.

Experience: A minimum of seven years of progressively responsible professional experience ina
correction or prison setting is required. Significant international experience is required. Significant
experience writing policy or technical documents is required. One year professional expericnce
providing technical assistance for strengthening corrections and or prison systems in a transitional,
development or post-conflict setting outside the applicant’s country of origin is desirable.
Experience in one or more of following prison sectors is desirable: strategic planning; policy
development; training design and delivery; and prison security management. Experience working
in a peace operation is desirable. Candidates should be at least at rank of superintendent, service
equivalent, or middle manager or above. Qualifying years of experience are calculated following
the receipt of the first level university degree recognized by the United Nations.

Language: English and French are the working languages of the United Nations Secretariat. For
the post advertised, fluency in oral and written English is required. Knowledge of French is highly
desirable. Knowledge of any other official United Nations language is desirable.

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may be followed by a
competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving corrections officers who
have received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited to service on posts financed by the support account of
peacekeeping operations reserved for active-duty officers who serve on secondment. In order to
promote gender balance female candidates are highly encouraged to apply.
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United Nations

Job Title: Police Selection and Recruitment Officer, P-4
Deparment/Office: gifi);f,llpo]ice Division/Selection and Recruitment
Location: NEW YORK

Posting Period: 26/02/2018 - 25/05/2018

Job Opening number: DPKO/SEC1801/P-4/09

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Selection and Recruitment Section of the Police Division in the
Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations. The
incumbent reports directly to the Chief of Section.

The overall objectives of the Police Division are to effectively direct police components in
peacekeeping operations and special political missions; to strengthen the strategic direction,
planning, and management of police components in peacekeeping operations; and, to work towards
a shared understanding among all stakeholders on the future direction of police peacekeeping.
Additional information available in http://www.un.org/en/peacekeeping/sites/police/division.shtml

Responsibilities:
‘Within delegated authority, the Police Selection and Recruitment Officer will be responsible for the
following duties:

- Conducts effective and timely selection, recruitment and rotation of police personnel for field
missions, including Formed Police Units. The incumbent will be directly involved in expanding the
pool of qualified candidates for police personnel positions, developing a skill-based roster for
senior police personnel, collaborating and coordinating with the Department of Field Support,
Member States and Police-Contributing Countries (PCCs) on all matters related to deployment,
extension and rotation of police personnel. :

- Participates in pre-deployment visits to inspect contingent owned equipment; assesses the
readiness of formed police unit personnel; coordinates negotiations of memoranda of understanding
with Member States; joins reconnaissance visits to field missions; and, assists the Chief of
Selection and Recruitment in daily communication with Member States and field missions related
to mission-specific United Nations police selection and recruitment.

- Conducts substantive vetting of candidates to assess their suitability by analysing curricula vitac,
screening of candidates and conducting interviews by phone or video-teleconference.

- Standardizes recruitment and selection procedures through the development of competency-based
profiles; develops and participates in recruitment strategies to mect identified shortfalls, including
recruitment and outreach exercises and selection assistance visits to generate a pool of competent
candidates, especially thematic experts, i.e. experts in forensics, organized crime, electoral-related
activities, criminal investigation, crime prevention, crowd control management, etc.;

- Intensifies engagement with francophone organizations and countries; ensures compliance with
UN recruitment policies and guidelines, including gender balance initiatives; projects and monitors
rotation plans of police personnel; maintains and interprets statistical data on police personnet
serving in field missions and contributions by Pelice Contributing Countries.

- Develops extension and rolation strategies to meet the demand for police personnel and formed
units in the field; establishes staggered police rotation plans in coordination with field missions and
Member States to ensure continuity and stable strength in order to mitigate the potential adverse
impact on mission mandate implementation and security and ensures strict adherence to established
performance appraisal policies for any extension requests.

- Coordinates and ensures the issuance of medical clearances by the UN Medical Services Division
for police officers prior to their deployment to field missions; and, monitors and updates the



medical tracking mechanism for police personnel.

" - Responsible for managing and participating in Selection Assistance and Assessment Teams
(SAAT) and the Formed Police Unit Assistance Teams (FPAT); arranging and participating in
pre-deployment visits to Member States.

Competencies:

Professionalism: Ability to identify issues, formulate opinions, present conclusions and offer
recommendations. Ability to apply UN HR ules, regulations, policies and guidelines in work
situations and prepare reports or rational with respect to key administrative decisions. Motivated by
professional rather than personal concerns; shows persistence when faced with difficult problems
or challenges; remains calm in stressful situations; is conscientious and efficient in meeting
commitments, observing deadlines and achieving results. Takes responsibility for incorporating
gender perspectives and ensuring the equal participation of women and men in all areas of work.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies;
identifies priority activities and assignments; adjusts priorities as required; allocates appropriate
arnount of time and resources for completing work; foresees risks and allows for contingencies
when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input
by genuinely valuing others’ ideas and expertise; is willing to leam from others; places team agenda
before personal agenda; supports and acts in accordance with final group decision, even when such
decisions may not entirely rcflect own position; shares credit for team accomplishments and

accepis joint responsibility for team shortcomings.

Quatlification:

Education: Advanced university degree (Master’s degree or equivalent) in law, criminal justice,
human resources management, police administration, business or public administration, social
sciences, education or related area. Graduation from a certified police academy or similar law
enforcement training institution is required. A first level university degree in combination with
relevant academic qualifications and qualifying experience may be accepted in lieu of the advanced
university degree.

Experience: A minimum of seven years of progressively responsible experience in active national
police service with a rank of Superintendent or Lt. Colonel, other service equivalent or higher rank,
including three years of practical experience in police personnel administration and recruitment is
required. Qualifying years of experience are calculated following the graduation from the national
police academy or similar law enforcement institution. Experience in a peacekeeping operation,
UNHQ, or similar international organization is desirable. ,

Language: English and French are the working languages of the United Nations Secretariat. For
this post advertised, fluency in English (both oral and written) is required. Knowledge of a second
official UN language, preferably French, is desirable.

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may be followed by a
competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers who have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited to service on posts reserved for active police officers who
serve on secondment financed by the support account of peacekeeping operations.
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Job Title: Crime Information Analysis Officer , P-4

Deparment/Office: gl:i{ailii(;lticseel‘;)t;\(;'li]sion/SIrategic Policy and
Location: NEW YORK

Posting Period: 26/02/2018 - 25/05/2018

Job Opening number: ‘ DPKO/SECI1801/P-4/10

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Strategic Policy and Development Section of the Police Division in
the Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations. The
incumbent reports directly to the Chief of Section. The overall objectives of the Police Division are
to effectively direct police components in peacekeeping operations and special political missions; to
strengthen the strategic direction, planning, and management of police components in
peacekeeping operations; and, to work towards a shared understanding ameng all stakeholders on
the future direction of police peacekeeping. Additional information available in
http://www.un.org/en/peacekeeping/sites/police/division.shtml

Responsibilities: ]

Within delegated authority, the Criminal Information Analysis Officer will be responsible for the
following duties: » Develops effective and efficient operational responses and optimizes resource
allocations for the police missions based on analysed criminal and crime-related information; «
Contributes to the DPKO-wide information analysis; interacts with the field missions for
operational and mandate implementation updates; ensures informed and consistent
decision-making; streamlines and improves the reporting to the Security Council, the General
Assembly, other inter-govemmental bodies and police-contributing countries; assists in the
development of guidelines and other technical guidance materials; and, conducts analytical
assessments of criminal information analysis practices and procedures, as well as recommends on
the immediate short- and long term needs of developing criminal information analysis capacitics; =
Establishes close contacts and works in partnership with related entities and other national and
regional organizations that are operationally and technically involved in criminal information
analysis-related issues; assists in promoting regional approaches to combating crime; provides
realistic strategic advice and support to the DPKO Police Adviser and field misstons to minimize
the impact of the crime-related problems on the ground; prepares strategic guidance on approaches
to address issues related to criminal information analysis; provides assistance in developing a
training strategy for field missions with the objective to increase the pool of national experts in this
thematic area; develops guidance materials necessary for maintaining consistency in criminal
information analysis between the varions levels of UN Police operations. * Works in close
collaboration with other OROLSI elements as well as with the Office of Operations (especially
Integrated Operational Teams), Office of Military Affairs, Departrment of Field Support and other
Secretariat Offices and UN Agencies; presents and provides information to senior UN officials, as
well as national officials regarding substantive issues related to criminal information analysis, and
recommends on actions to be undertaken. » Works in close collaboration and coordination with
other components of the Police Division {Mission Management and Support Section and Selection
and Recruitment Secction).

Competencies:

Professionalism: Ability 1o address a'i';nge of issues in the context of political developments, public
attitudes and local conditions. Ability 1o conceptualize, design and implement major information
campaigns. Ability to rapidly analyze and integrate diverse information from varied sources.
Ability to diplomatically handle sensitive situations with target audiences and cultivate productive
refationships. Ability to produce a variety of written communications products in a clear, concise
style. Ability to deliver oral presentaticns to various audiences; is conscientious and efficient in
meeting commitments, observing deadlines and achieving results; ability to conduct independent
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research and analysis, identify issues, formulate options and make conclusions and 21
recommendations. Takes responsibility for incorporating gender perspectives and ensuring the
equal participation of women and men in all areas of work. Planning and Organizing: Develops
clear goals that are consistent with agreed strategies. Identifies priority activities and assignments;
adjusts priorities s required. Allocates appropriate amount of time and resources for completing
work. Foresees risks and allows for contingencies when planning. Monitors and adjusts plans and
actions as necessary. Uses time efficiently. Teamwork: Works collaboratively with colleagues to
achieve organizational goals. Solicits input by genuinely valuing others’ ideas and expertise; is
willing to learn from others. Places team agenda before personal agenda. Supports and acts in
accordance with final group decision, even when such decisions may not entirely reflect own
position. Shares credit for team accomplishments and accepts joint responsibility for team

shortcomings.

Qualification:

Education: Advanced vniversity degree (Master’s Degree or equivalent) in criminal justice, law,
security or other relevant field. First level university degree with a combination of relevant
academic qualifications and experience in criminal information analysis, police management or
peacekeeping may be accepted in liew of the advanced university degree. Graduation from a police
academy or relevant training institution is also required. Experience: A minimum of seven years of
progressively responsible cxperience in active police, law enforcement, or other refated
policy/criminal justice work with the rank of Superintendent, L. Colonel, service equivalent or
higher rank, including at least three years of experience in criminal analysis or policy-making is
required. Peacckeeping, other international or Headquarters planning experience is desirable.
Qualifying years of experience are calculated following the graduation from the police academy or
similar law enforcement training institution. Languages: English and French are the working
languages of the United Nations Secretariat. For this post advertised, fluency in English (both oral
and written) is required. Knowledge of a second official UN language, preferably French, is
desirable.

Assesment Method:
Kindly note that you may, as part of the evaluation of your application for this position, be

requested to undergo written knowlcdge-based assessment exercises, which may be followed by a
competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers who have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited to service on posts reserved for active police officers who
serve on secondment financed by the support account of peacekeeping operations.
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Job Title: Police Planning Officer, P-2

OROLSI/Police Division/Strategic Policy and

Deparment/Office: Development Section

Location: NEW YORK
Posting Period: 26/02/2018 - 25/05/2018
Job Opening number: DPKO/SECI801/P-3/12

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Strategic Policy and Development Section of the Police Division

in the Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations.
The incumbent reports directly to the Chief of Section.

The overall objectives of the Police Division are to effectively direct police components

in peacekeeping operations and special political missions; to strengthen the strategic

direction, planning, and management of police components in peacekeeping operations; and, to
work towards a shared understanding amang all stakeholders on the future direction of

police peacekeeping. Additional information available

in http://www.un.org/en/peacekeeping/sites/police/division.shtml

Respensibilities:
Withja delegated authority, the Police Planning Officer will be responsible for the following duties:

e In applying a holistic approach which incorporates all relevant cross cutting elements
such as justice, corrections and other aspects of policing, he/she will be involved in
establishing thematic doctrinal guidance and tcmplatcs for use by field missions to ensure
uniformity of mission plans.

e The incumbent will collaborate with others in providing a coherent strategic
planning framework clearly articulating the scope of resource requirements, coordination
and modalities.

» S/He will be responsible for assisting in all UN police planning activities,
including provision of expert police advice during integrated assessments and technical
survey missions to develop and prepare strategic plans, cencepts of operation and other
planning options.

» S/He will be primarily responsible for one of the four main regional groupings of
field missions in Africa, Asia and Middle East, Europe and Latin America, or other
changed composition.

e S/He will be responsible for carrying out all planning priorities of field missions
through close interaction with intemnal and external stakeholders; providing complementary
support to the appropriate Integrated Operational Teams in all aspects of planning,
inchuding accurate and coherent police planning advice; developing and updating of
strategic concepts; ensuring thal all planning parameters are fully established during the
development and review of the concept of police operatians of prospective and current
field missions; and, establishing collaborative relations with key national counterparts,
officials of the criminal justice chain, and other internal and external stakeholders.

e S/He will be responsible for providing planning support te police components in
ongoing and future special political missions; developing police planning, monitoring and
evaluation tools and assessment templates; ensuring efficient dissemination of the same to
fickl missions; and. providing appropriate orientation. training. and application support.

¢ The Police Planning Oftficer will need to collaborate in an efficient and timely manner
with counterparts in Mission Management and Support Scction by providing support and
advice on all operational planning needs (e.g. election planning, crisis managenient, etc.)

¢ S/He will also be required to maintain ¢lose collaboration with the components/units
of DPKO and DFS, other UN Secretariat departments, and UN family agencies as and
when required.

e $/He will also be required to undertake research and analysis to support these tasks;



prepare new documents to assist in the formulation of UNPOL peacekeeping doctrine
needed to support such plans; and, to support the changing role of police in peacekeeping,
particularly in the arca of host state police development and capacity enhancement.

Competencies:

Professionalism: Demonstrated professional competence and mastery of police administration

and police operational planning; knowledge of administrative, budgetary, financial or human
resources policies and procedures; is conscientious and efficient in meeting commitments,
observing deadlines and achieving results; ability to conduct independent research and analysis,
identify issues, formulate options and make conclusions and recommendations. Takes rcspons1b1]1ty
for incorporating gender perspectives and ensuring the equal participation of women and men in

all areas of work. Ability to operate databases, project management software and develop
spreadsheets and complex text documents is required.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies.
Identifies priority activities and assignments; adjusts priorities as required. Allocates appropriate
amount of time and resources for completing work. Foresees risks and allows for contingencics
when planning. Monitors and adjusts plans and actions as necessary. Uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals. Solicits

input by genuinely valuing others’ ideas and expertise; is willing to learn from others. Places team
agenda before personal agcndd Supports and acts in accordance with final group decision, even
when such decisions may not entirely reflect own position. Shares credit for team accomplishments
and accepts joint responsibility for team shortcomings.

Qualification:

Education: Advanced university degree (Master's degree or equivalent) in the field of

police science, criminal justice, law, or other relevant field is required. A first level university
degrec in combination with qualifying experience in policing or other law enforcement reform
matters, including strategic planning and development, may be accepted in lieu of the advanced
university degree, Graduation from a certified pohce academy or other similar law enforcement
training institution is also required.

Experience: A minimum of five years of progressively responsible experience in active police,
law enforcement, or other related policy/eriminal justice work with the rank of Major or

Chief Inspector, other service equivalent or higher rank, inctuding at leastthrec yearsof experience
in police planning, management or policy-making is required. Qualifying years of experience

are calculated following the graduation from the national police academy or similar law
cnforcement institution. Peacekeeping, other international or Headguarters planning experience is
desirable.

Languages: English and French are the working languages of the United Nalions Secretariat.
For this post advertised, fluency in English (both oral and written) is required. Knowledge of a
second official UN language, preferably French, is desirable.

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position,
be requested to undergo written knowledge-based assessment exercises, which may be followed by
a competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers who
have received authorization by their National Authorities to apply for this Job Opening will
be considered. Appointments are Hmited to service on posts reserved for active police officers
who serve on secondment financed by the support account of peacekeeping operations.

33



uh

AL

1 3¢

gl,/' _

. Y,

United Nations $% Nations Uni
nite ations 2% Nations unies

Job Title: Police Selection and Recruitment Officer, P-3

Deparment/Office: ORQLSUPDI]CE Division/Selection and Recruitment

Section

Location: NEW YORK

Posting Period: 26/02/2018 - 25/05/2018

Job Opening number: DPKOQ/SECI1801/P-3/11

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Selection and Recruitment Section of the Police Division in the
Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations. The
incumbent reports directly to the Chief of Section.

The overall objectives of the Police Division are to effectively direct police components in
peacekeeping operations and special political missions; to strengthen the strategic direction,
planning, and management of police components in peacekeeping operations; and, to work towards
a shared understanding among all stakeholders on the future direction of police peacekeeping.
Additional information available in http://www.un.org/en/peacekeeping/sites/police/division.shtml

Responsibilities:
Within delegated authority, the Police Selection and Recruitment Officer will be responsible for the
following duties:

- Conducts effective and timely selection, recruitment and rotation of police personnel for field
missions, inciuding Formed Police Units (FPU);

- Directly involved in expanding the pool of qualified candidates for police personnel positions,
developing a skill-based roster for senior police personnel, collaborating and coordinating with the
Department of Field Support, UN Field Missions, Member States and Police-Contributing
Countries (PCCs) on all matters related to deployment, extension and rotation of police personnel;

- Standardizes recruitment and selection procedures through the development of competency-based
profiles; develops and participates in recruitment strategies to meet identified shortfalls, including
recruitment and outreach cxercises and selection assistance visits to generate a pool of competent
candidatcs, especially thematic cxperts, 1.e. experts in forensics, organized crime, clectoral-related
activities, criminal investigation, crime prevention, crowd control management, etc.;

- Conducts substantive vetting of candidates to assess their suitability by analysing curricula vitae,
screening of candidates and conducting suitable written assessments or interviews by phone or
video-teleconference;

- Develops extension and rotation strategies to meet the demand for police personnel and formed
units in the field; establishes staggered police rotation plans in coordination with field missions and
Member States to ensure continuity and stable strength in arder to mitigate the potential adverse
impact on mission mandate implementation and security and ensures strict adherence to established
performance appraisal policies for any extension requests.

- Participates in pre-deployment visils Lo inspect contingent owned equipment; assesses the
readiness of formed police unit persornel; coordinates negotiations of memoranda of understanding
with Member States; joins reconnaissance visits to field missions; and, assists the Chief of
Sclection and Recruitment Section in daily communication with Member States and ficld missions
related to mission-specific United Nations police selection and recruitment.

- Coordinates and ensures the issuance of medical clearances by the UN Medical Services Division
for police officers prior to their deployment to ficld missions; and, monitors and updates the
medical tracking mechanism for police personnel. :

- Responsible for managing and participating in Selection Assistance and Assessment Teams
(SAAT) visits and the Formed Palice Assistance Teams (FPAT) visits; arranging and participating
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in pre-deployment visits to Member States. 8'(_
- Works in close collaboration and coordination with othér components of the Police Division

{Mission Management and Support Section and Strategic Policy and Development Section).

- Engages in data management by utilizing available technology tools such as HERMES.

Competencies:

Professionalism: Ability to identify issues, formulate opintons, present conclusions and offer

recommendations. Ability to apply UN human resources rules, regulations, policies and guidelines

in work situations and prepare reports or rationat with respect to key administrative decisions.

Motivated by professional rather than personal concerns; shows persistence when faced with ~
difficult problems or challenges; remains calm in stressful situations; is conscientious and efficient

in meeting commitments, observing deadlines and achieving results. Takes responsibility for

incorporating gender perspectives and ensuring the equal participation of women and men in all

areas of work.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies;
identifies priority activities and assignments; adjusts priorities as required; allocates appropriate
amount of time and resoutces for completing work; foresees risks and allows for contingencies
when planning; momitors and adjusts plans and actions as necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input
by genuinely valuing others’ ideas and expertise; is willing to learn from others; places team agenda
before personal agenda; supports and acts in accordance with final group decision, even when such
decisions may not entirely reflect own position; shares credit for team accomplishments and
accepts joint responsibility for team shortcomings.

Qualification:

Education: Advanced university degree (Master’s degree or equivalent) in law, criminal justice,
human resources management, police administration, business or public administration, social

_sciences, education or related area. Graduation from a certified police academy or similar law

enforcement training institution is required. A first level university degree in combination with
relevant academic qualifications and qualifying experience may be accepted in lieu of the advanced
university degree.

Experience: A minimum of five years of progressively responsible experience in active national
police service with a rank of Major or Chief Inspector, other service equivalent or higher rank,
including three years of practical experience in police administration and recruitment. Experience in
a peacekeeping operation, UNHQ, or similar international organization is desirable. Qualifying
years of experience are calculated following the graduation from the police academy or similar law
enforcement training institation.

Launguage: English and French are the working languages of the United Nations Secretariat. For
this post advertised, fluency in English (both oral and written) is required. Knowledge of a second
official UN language, preferably French, is desirable.

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be requested Lo
undergo written knowledge-based assessment exercises, which may be followed by a competency-based

interview depending on the result of the test

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers who have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited to service on posts reserved for active police officers who
serve on secondment financed by the support account of peacekeeping operations.
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