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Government of Pakistan

Ministry of Interior
National Police Bureau *
sk sk
F.No.1/3/2018-DD(P) . Islamabad, the 19" March 2018

The Provincial Police Officer, Punjab, Lahore.

- The Inspector General Police, Sindh, Karachi.

The Provincial Police Officer, K-P, Peshawar.

The Inspector General Police, Balochistan, Quetta.

The Director General, Intelligence Bureau, Islamabad.

The Director General, Federal Investigation Agency, FIA HQs, Islamabad
The Commandant, National Police Academy, Islamabad

The Commandant Frontier Constabulary, FC HQs, Peshawar Cantt.
The Inspector General Police, NH&MP, Islamabad.

The Inspector General Police, AJ&K, Muzaffarabad.

The Inspector General Police, Gilgit-Baltistan, Gilgit.

The Inspector General Police, ICT, Islamabad.

The Inspector General Police, Pakistan Railways Police, Lahore.

MINUJUSTH- Nomination of Individual Police Officers for the post of Pollce
Commissioner, D=2

I am directed to enclose herewith a copy of Military Adviser’s Office Pakistan

Mission to United Nations, New York letter No.Mily-4/2/2018 dated 15" March 2018 alongwith its

enclosures on the subject cited above.

It is, requested that suitable nominations of police officers against the vacancy

mentioned in the above referred letter, who fulfill the criteria of UN may kindly be furnished by

30™ March, 2018 positively for onward submission to concerned quarters. Duly filled relevant

forms may be forwarded to this office before the deadline. Scanned copies of passport may also be

sent by email npb.un2016@gmail.com. Kindly ensure that all forms are complete in all respects. -

Incomplete forms and nominations received after the due date will not be entertained/ processed.
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This issues with the approval of competent authority.

R

As above.
(Muhammad Shahid)
Deputy Director (Police)
Tel: 051-9219966
PS to DG NPB
PA to Director NPB

Section Officer (Police), MoI Islamabad
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Military Adviser’s Office
Pakistan Mission to the
United Nations, NY
No: Mily-4/2/2018
Ph: (212} 879-8600 Ext. 142
- Fax: (212) 744-734§
E-mail: pakmushir@gmail.com
15 March 2018

FAX

IMMEDIATE Total pages: 9

To = Mr. Arshad Mirza
Additional Secretary
Ministry of Interior
Fax: (9251) 9202515

Subicet:
RSP Police: Comnmsmner. D:2
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1_%_ ﬁi %! 1.~ Please find attached a copy of UN Circular Note Verbale No. DPKO/ORQLSI/PD/
@\Q; ‘;‘Z 2018/046 of 12 March 2018 inviting nominations of-individual police officers in active service
5?)30 ‘ hé% for the post of Police Commissioner, D-2 in the United Nations Mission for Justice Support in
B L__:\h; Haiti (MINUJUSTH). Details concerning the post are provided in the attached Job Opening Ne.
‘.§ ﬂEL": 2018-MINUJUSTH-69123-DPKO, along with Application Procedures for Positions in Political
: ‘i jﬂui Mission Requiring Official Secondment from National Government of Member States of the
| Ly L‘:g

&4 United Nations. Proficiency in French and English languages (both oral and written) is required.
- The UN deadline for the receipt of nominations documents is 15 April 2018,

MINUJUSTH — Nomination of Individual Pohce Officers for the Post of
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DPR& . DPKO/OROLSY/PTI/2018/046

DB ‘

CR-IAHEI The Secretaviat of the United Nations presents its compliments to the

BH/SS Permanent Mission of Mcomber State to the United Nations and has the honour to

JA. “avite its Government 1o nominate individual police officers in active service for

pu——_— 4ppointment on secondment to the United Nations Mission for Justice Support in

pm——— Haiti (MINUTUSTLD), for a périod of one year. Any further contract extengion -can

s mrece e ranted on an exceptional basis provided there is a mission mandate

requirement and the incumbent digplays good performance, dedication,:

professionatism and'the achicved results. The final deeision on the exténgionis © .

subject to approval by the United Nations and constrrense by the nudtional.
authorities. " S

Details regarding the post/s for which the Secretatiat is seeking qualificd

. applicants are provided in the attached job opening/s No 2018-MINUJUSTH-

69123-DPK.G. Alsc attached are the “Application Procedures for Positions in
United Nations Police Compenents in Peacekeeping Operations and Special
Political Missions Requiring Official Sceondment form National Governments of

" Member States of the United Nations™.

The Secrelariat kindly requests the Permanent Mission to submit a
sepurate application for each nomince for each job opening to the Selection
and Recruitment Section/ Police Pivision/lOROLSI/DPKO, 1 UN Plaza, T
floor, room DCI-0716, in accordance with the above-referenced procedures,
cettifying that the nominee/s meet/s the requircments in the attached job
opening/s. Applicafions submitted after the deadline specified in the job
opening will not’_fbe considered.

‘I'he Perinanent Misslon is-also requested to confirm that selécted
candidates will be released, in a tiniely manner, from the natiotal police service
obligations for service with the United Nations. It is also requested to cnsure that
the tank of cach candidatc submitted is indicated on the application. In addition, it -
is strongly recommended that Member States carelully pre-screen their applicants:
and submit only those candidates meeting all requi rements for the position as
described in.the job opening/s. Co

_ ‘ Memher States are strongly encoutaged to nominate quaiiﬁcd female
pulice officers. Preference will be given 1o equally qualified womien candidates.



¥

The Secretariat wishes to inform the Permanent Mission of Member State
diat, in an etfort to streamline and cxpedite the procedures of recruiting seconded
officers, candidmes ‘placed on a roster following the selection process may be
considered for posls with similar functions within a period of two years and il
recommcmied for deployment, tarther drrangements will be coordinated wﬂh the
Permanent. I\/Imsa.on in dua, course,

xxxxxx =

Ii. should bc noted that during the period of their sccondmcnt off' ccﬁ

may not transfer to alternative positions within the United Nations. As & rumll, the

nemination of'police officers wha are currently L Tn“ed N tions staff members on
econdment, will .nol bi:vcunsidert:d.‘* e R e

' The Sccrcranal. whhc'\ m rcztcmte that promoung and cncouragmg
respect for human rights is a core purpose of the United Nations and central to thc
delivery of its mandates. Should the Secretariat become aware of grave human
rightg violations which givc rise to concerns as to the record and performance ol
leountry] police personnel, this may conatitute grounds to revoke its acceptance of
such personnel to serve in UN poace operations. In the case of nominees who
have been mvesngated for, charged with or prosecuted for any eriminal offence,

- with'the exception of minor traffic violations ( dnvmg while intoxicated or

dangerous or carcless driving are not considered minor traffic violations for this
purpose), but were not convicted, the Government is requested to provide
information re“ardum the investigation(s) or prosccutions concerned. The

unvummf‘m IS al30 Yoy uested R A T et aWare 6f any ACEalons

against its nominated candidates that they have committed or been involved, by act
or omission, in the comrnission of any acts that may amount to violations of
international human rghts law or international humanitarian law,

‘Lhe Secretariat recalls that it has a zero-tolerance approach to fraud and
corruption. The Government is therefore requested to cextily that there was no
comuption or. fraud {n the nomination and extension procedures of police officers
on sccondment to thc United Nations. Should the Secrctariat become aware of
allegations of corruption or fraud in the nomination or extension procedures of
palice officers an secondment, this ey conslitule grounds to revoke its
acceptance of suéh personnel to serve in the United Nations as well as suspension
ol any luture puhce dcpl(wments from the contributing ct)untry cohcemcd.

The Sccrctanat also recalls that the respoasibilities of those personnél
who are appointed to serve in Uinited Nations peacekeeping or special political
missions are exclusively intemational in character. They perform their functions
under the authority of, and in [ull compliance with, the instructons of the



Secletary-(.vcneml of the United Nations and persons acting on bis behalf and are ©
duty-hound not to scck or accept instructions in regard to the performance of thew
duties from any government or from other authoritics cxtemal to the Uniled
Nations. Seconded personnel should carry out their functions in accordance wnth
all applicable regulattons, rulcs and procedures of the Organization.

“The Secleta.riat of the United Nations avails itsclf of this: oppmmmty lo - ‘
renew to the Permavent Mission of Member State to the United Nitions the
assurances of its highest consideration. - ;
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l’ost title and level MINUJUSTH Polico Cominissioner, D-2
Organizational Unit United Nations Mission for Justice Support in Haiti
Duty Station Haiti

Reporting to - : SRSG through Principal DSRSCG

Duration : 12 Month (cxtendible)

Deadline for applicatians 15 April 2018

Job Opening number ‘ 2018-MINUJUSTH-69123-DPKO

Unlu:':l Nations Core Values: Intogrity, Professtonalism and Rospect for Diversity

RI"SPONSIHILTTFTJS Y

Under the ovérall supervision ofthe Prmcrp'ﬂ Depuly qpe.t.ml chresentauvc of the Secretary General
(PDSRSG), and within the limiis of delegated authority, the MINUJ LISTH Police Commissioner will be
responsible for, but not limited to, the performance of the fo]lowmb duties:

» Advisesthe SRSG/DSRSG and other UN mission lcadcrships on issues related (o the
_ implementation of the mandate of the policé component and provide regular reports on key

1

issues.and svork prograi.implementation;

¢  Advises and assists the national senior pohce Ieﬂdersh!p of the host slate in all aspects of palice
administration and management in support of the implementation of the peace agreement;

¢ Advises the SRSG on matters relating to the assistance/support requirements needs for the
development of the national police of the host state in line with the intemational standards of
policing;

o’ [.eads and manages the development and implementation ol‘lhe capacity enhancement and

* overall institutional development plans for the host state national police through a wide ranging
consultation process which will engage-international and national partuers;

= Assists the national authoritics in the-development of police operational plans to enhance the law
and order and public security’ prows;onq in the country and operationally supporis in their
implementations. .

¢ Provides advice and 5u1dancc to national authoritics aboul the reform and strengthening of the.
police system in line with the local reality and relevance that will include issues relating to
international human rights standards, implementation of strategic planning proccsses, legislative
proposals, development of palicy and proceduves, rehabilitation of [acilities, management of |
police in accordance with inlemational guidelines, police administration, budget management,
humaen resource management, performance management and staff training;

-« Assess the needs of the host state police in close coordination with national aclors, UN system

partners and contribute to the development of bilateral aid/support proposals;

o Provides an overall oversight and guidance in regard to ail UN Police yperational activities
within the framework of Mission mandate,.



»  Manage, guide, develop and train staff unider his/her supervision; properly. utilizing all available
police resources including the formed police units, for mandate implementation;

s, Guides and supports the development and implementation o[ a comprehensive training
initiatives, including (he development and implementation of a host state national t.rdmmg
framework, policy and programs for all Jevels of police staff;

» Repularly consult and collaborate with UN agencies, international and national NGOs, judicial
officers, cotrection officers, bilateral/multilateral donors, members of civil socicty, and
members of the host statc national government on police igsues relevant 1o the UN mandate;

¢ Coordinates and supports UIN I Tuman Rights Office initiatives relating (o police momtormg,
development of accountability mechanisins and police training;

+ Coourdinates all UN activities related to police reform and provides necesqary guidance o
national and international staff in the Mission.

o Participates in Mission senior management team meetings contributing towards the smooth
operations of the mission.

o Supervises and helps in de»re]opmg the skills, compelencies and expericnee of all e.taff inembars
that the Mission may. detcrmme 0 h:re Lo directly suppott the work of the Police Component

¢ Make proposals to the Palice Division on the skill set and qualification of the UN Police
Component personnel required tor the etficicnt ‘implementation of the [N Police mandate.
Ensures timely and transparent staffing of positions within the Police Component in accordance ,
with the police officers’ background, expertise and experience and in compliance with the
principles of respect for:diversity, #s well us geographic and gender batance

s Repularly consulrand collaborate with the Head of the Mission's Military Component on the
jomt use of policc and m!hlar_y perb(mnel in response to various securlty contingencies in the
mission arca, in parhculdr on the use of formed police units in response to crowd management
and other possible public order incidents;

» Coordinates with UN Human Rights Office, Office of Humanitarian asslstance, Elections, DDR
and other relevant components within the mission agencies in relation to police monitoring,
development of accountability mechanisms and staft training;

& Performs other TUAGLIONS as are consistent with the mandale provided by the Sectirity Council
Resolution and as may be mquu'ed by the SRSG/DSRSG, relatmg to the management of UN

Polxcc Component,

COMPETENCIES:

Professionalism: .
Shows pride in work and achicvements; demionstrates professional competence and mastery of subjeet .
matter; is consclentious and efficient in meeting cornmitments, observing deadlines and achieving results;
is motivated by professional rather than personal concerns; shows persistence when faced with difficult
problems or challenges; remains calm in stressful situations, Strong negotiation and conflict-resntution
skills. Takes responsibility for incorporating gender perspectives and ensuring the equal deLlLlpdtlon of
women and men in al) areas of work :

Client Orientation: :

Establishes and maintaing producuve parinerships with clients by gaxnmg their trust and respect; identities
clients’ necds and matches them to appropriate solutions; monitors onigoing developments inside and
outside the clients' environment to keep informed and anticipate problems; keeps clients informed of
progress and setbacks in projects; meets time finc for. delivery of products or sorvices to clients.

Planning and Organizing:
Nevelaps clear gmle that are consistent wrth agreed stratcpies, ldenuf' les prmrxty activities and g g



—including10years oLt va(}lmM\penenceﬂat-ssmq;pnhuyﬁlm:k;ngﬁlﬁvurw:LJ exlensivesirategic
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‘assignments; adjusts priorities as required; allocales appropriate amount of time aud resources for .
completing worlk; foresees risks and allows for contingencies when planning; monitors and adjusts plans
and aclivny a8 necessary; uses 1ime cfﬁc;emly

Leadership:

Serves as a role model that other poople want to follow: empowers others to translate vision into results; is
proactive in developing strategies to accomplish objectives; establishes and maintains relationships with a
broad range of people to understand necds and gain support; antlicipates and resolves conflicts by pursulng
mutually agrecable solutions; drives for change and improvements; does not accept the status quo; shows
the courage to take vapopulur stands. Provides leadership and takes responsibility for incorporating pender
perapectives and ensuring the equal pariicipation of women and men in all areas of work; demonstrates
knowledge of strategies and commitmentto the poal of gender balance in staffing.

Vision:

ldentifics strategic issues, oppm tuities and risks; clearly coaununicates finks between the Organization’s
. strategy and the work unil’s goals; generates and cammunicates broad and compelling organizational

direction, inspiring others o pursue that sume divection; conveys enthusiasm abour furure possibilities,

QUALIFICATIONS:

Tducation: Advanced university degree (Masters or equivalent) in [aw, palice management, law enforcement,
-security studies, criminal justice, business or public administration, human resoucces munagement, change
management, or related area. A first=lcvel universily degree in combination with qualifying experience may be
accepted in leu of the advancéd university degrec. Advance training for command/senior staff is highly
desirable. Graduation from a certified Policc Academy or other national or international Law Enforcement
Training Institution is required.

Work Experience: A Minimum of 15 years (17 years in absence of advanced university dcglee) of
progressive and active policing scrvmc/expeneme at the field and national police headquarters ]evel

planning and management experience in areas such as operations, human and financial resources, crime
management, police administration and pelice taining urd development; practical command 1avcl
experience of running a deparuﬁent or aregion or a state level police units; highly developed advisory,
couching/mentoring ekrlls, well= devclopcd consullation, effective negotiation and written communication
skills; In-depth plamming (strategic and operational) and organizational skills espesially working in a
multicultural environment. Previous UN or intemmational cxperience is an advantape.

Rank: Rank required for a D=2 is Senior/Chief Superinlendent of Police, Police Commissivner, Chief of
Police, Deputy Inspector General, cquivalent 1o Brigade-General in the military or higher rank. '
Languages: Proficiency in French and English lunguapes (both oral and written) is required. Creole is an
advantage,

Prueference will be given to equalty qualified woitien candidates.
DA'TE OF JSSUANCE: 7 March 2018
!mp:llwww.‘m.m'z{.’c.n-/pcatclccc:‘aingﬂqun,f:/imlicg )
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" APPLICATION PROCEDURES FOR PROFRESSIONAL CONTRACTED
POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACUKEPING
OPERATIONS OR SPECIAL POLITICAT. MISSIONS REQUIRING OFFICIAL
SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES
Qutlined below are the procedures to be followed by Permanent Missions for the presentation
of candidates to professional pusts requiring secondment from active police services, which
are open for recruittuent within UN peacekeeping operations or special political migsions. In
the interest of promoting an orderly process and to avoid delay in the consideration of
applications, Pennaneni Missions are respectlully requested to adhere closely to these .
procedurcs. ' ' : :

1. The above mentioned posts are reserved only for candidates recommended by Mcmber
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. It is requested that applications be submitted as
soon as possible but not later than deadline specificd in cach Job Opeaing announcement.
Applications received afler the deadline will not be considered. '

2. All applications must be submitted in a duly completed lyped (not hand-wiilten) and
signed United Nations Personal History Form (P.11) along with Academic and
- Employment Certification Form (attachment to P-11 form). Applications using other
Tormats will not be accepted, but additional information may be attached to the P. 11. For
the convenicnoe ol the Permanent Mission, a P-11 form and attachment are enclosed as
saraples to be photocopied as needed.

1. Selection for service with the United Nations is made on a competitive basis. Tt is
therefore essential that all the Personal History Forms be completed with a view to
~ presenting the candidates qualifications and experiences as they rlate to the requircments
* as set out in the refevant Job Opening. In the cvent a Permanemt Mission wishes to
recommend a candidate for several posts, a separate Personal History Form shoukd be
submitted for each post.

4, In accordance with the Policy on Human Rights Screening of UN Personnel, Permanent
Mission is requested to provide human rights cortilication for all nominees, The
following language must be included in a nomination note verbal: “The Goverament of

T IS EFEhy CORYIFAg Wil Hane of 1ie nominaicd candidates fins beew conrvicted

of, or is not currently under investigation or being prosecuted for, any criminal or
disciplingry offence, or any violations of international human vights law or
international humanitarian law. The Government of ..., veee @IS0 certifies that it
is not aware of dny allegations against the nominated candidates that they have
commitied or been involved, by act or omission, in the commission of any acts that may
amount to violations of international kuman rights law or international humanifariun
{aw.” K -

5. In accordance with the Policy on Ilwnan Rights Screening of UN Persoanel, all
individuals who seek to serve with the United Nations, are requested to make “self-
attestation” that e/he has not committed any serious criminal offences and has not been
involved in violatiéns of international human rights or international humanitarian law. -
The self-attestation must be attached to the P-11 form and contain the following wording:
I attest that | Wave not committed, been convicted of, nor prosceuted for, any
criminal or disciplinary offence. I attest that I have nol been involved, by act or
omissian, in any violation of human rights law or intcrnational humanitarian law.
The applications without sigaed individual self-attestations will not be aceepted.

6. The Govemnment is also requested to cerlify that there was no corruption or frand in the
nomination procedures of police officers on sccondmenit to the United Nations.

7. Permanent Mission are requestéd to present Ltheir candidates in one single submission, in
accordance with the deadline date specified in the Job Opening, under cover of a note, 76



VGrbalc listing the names of the candidates, post lille(s) they are nomizated for and the
corresponding vacancy announcements. :

8. Applicalions must be hand-deliveréd by Péfmanent Mission to the Police Division
Selection and Recruitment Section, Office of Rulc and Law and Security Institutions,
Department of Pcacekeeping Operations at 1 UN Plaza, 7 floor, roam DC1 -0716, in
accordance with the specifid dicections in the relevatit Note Verbale.

9. Upon delivery of the applications, the Selections and Recruitment: becunn wrll
acknowledge the receipt to the individual making the delivery.

10. (,ommumcauon regarding this process will be through the Pcmmnent Mission only. The
Secretariat will not enterlain personal queries rom individual applicants.

23 February 2018
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