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F.No.3/5/2018-UN Islamabad, the 01* June 2018
To

The Provincial Police Officer, Punjab, Lahore.

The Inspector General Police, Sindh, Karachi.

The Provincial Police Officer, K-P, Peshawar.

The Inspector General Police, Balochistan, Quetta.

The Director General, Intelligence Bureau, Islamabad.

The Director General, Federal Investigation Agency, FIA HQs, Islamabad
The Commandant, National Police Academy, Islamabad

The Commandant Frontier Constabulary, FC HQs, Peshawar Cantt.
The Inspector General Police, NH&MP, Islamabad.

The Inspector General Police, AJ&K, Muzaffarabad.

The Inspector General Police, Gilgit-Baltistan, Gilgit.

The Inspector General Police, ICT, Islamabad.

The Inspector General Police, Pakistan Railways Police, Lahore.

Subject: Nomination for officers in Active Service for appointment on secondment as
Conduct and Discipline Officer, P-3 in MINUSCA

I am directed to enclose herewith a copy of Military Adviser’s Office Pakistan Mission

to United Nations, New York letter No.Mily-12/5/2018 dated 17" May 2018 alongwith its enclosures

on the subject cited above.

2. It is, requested that suitable nominations of police officers against the vacancy
mentioned in the above referred letter, who fulfill the criteria of UN may kindly be furnished by

,10™ June, 2018 positively for onward submission to concerned quarters. Duly filled relevant forms

imay be forwarded to this office before the deadline. Scanned copies of signed documents may also be

emailed to rohailmoid@gmail.com. Fluency in English and French languages (both oral and written)

is required. Kindly ensure that all forms are complete in all respects. Incomplete forms and

nominations received after the due date will not be entertained/ processed.

3. This issues with the approval of competent authority.

Encl: As above.
(Muhammad Shahid)

= A [ ﬂ Assistant Director
/ o De /4 L Mﬁ/({g Tel: 051-9219966
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PA to Director NPB £7 ’ ‘
- Section Officer (Police), Mo, Islamabad MC@M
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Section Offire (Police)

Ministry of Interior
islamabad
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Military Adviser’s Office
Pakistan Mission to the
United Nations, NY
No: Mily-12/5/2018
Ph: (212) 879-8600 Ext. 142
Fax: (212) 744-7348
E-Mail: pakmushir@gmail.com
17 May 2018
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Nations Multidimensional Integrated Stabi
(MINUSCA). The UN deadline for submission of applications is 30 June 2018. Copies of blank

Nomination of Officers in Active Service for Appoeintment on Secondment as
Conduct and Discipline Officer, P-3 in MINUSCA

find attached a copy of UN Secrctariat’s Circular Note Verbale No. DPKO/
018/88 dated 15 May 2018 inviting Member States to nominate individual Police

Officers in active service for the post of Conduct and Discipline officer (P-3) to the United |

lization Mission in the Central African Republic

osed for use by the candidates. It is highlighted that the UN does not accept
fter the deadline.

ded for information and necessary action, please.

Colonel
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The Seecrctariat of the United Nations presents its compliments to the
Permancnt Mission of Mexnber State to the United Nations and has the honour to
invite its Government to nominate individual police officers in uetive service for
appointment on secondment to the United Nasicns Multidimensional Integrated
Stabilization Mission in thye Central African Republic (MINUSCA), for a period
of one year. Any. further contract extension can be granted on an exceptional basis
provided there is a mission mandate requirement and the incumbent displays good
performance, dedication, professionalism and the achieved tesults. The final
decision on the extension is subject to approval by the United Nations and-
concurrenec by thenational anthoritics. : i ,

Details regarding the post/s for which the Secrctariat is seeking qualified
applicants are provided in the attached job opening/s No  2018-MINUSCA-2506-
DPKO . Also attached 2re the “Application Procedures for Positions in United
Nations Police. Components in Pcacckeeping Operations and Special Political
Missions Requiring Official Secondment form National Governments of Member
States of the United Nations™.

The Secretariat kindly reyuestls the Permanent Mission to submit a
scparate application for each nominee for each job opening to the Selection and
Recruitment Section/ Police Division/OROLSV/DPKO, 1 UN Plaza, 7 floor,
room DC1-0776, in accordance with the above-reforenced procedures, certifying
that the nomiinee/s meet/s the requirements in the attached job opening/s.
Applications submitted after the dcadline specified in the job openiny will not
be considered. : ; ’

The Permanent Mission is also requested ‘to confirm that selected
candidates will bé released, in a timely manner, from the national police service
ﬁh“ﬂ"-\ﬁf\?’l? for i‘!‘ﬂfi‘l"f‘ with tha TTnitad Natiana 1t in nlin vaqunntnd th amonaen AT )
the rank of each candidate submitted is indicated on the application. In addition, it
is strongly recomincnded that Member States cacefully. pre-screen their applican(s
and submit only those candidates meeling all requirements for the position as
described in the job opening/s, '

Member States are strongly encouraged 10 nominate qualified female
police officers. Preference will be given to equally qualified wemen candidates.



The Secrelariat wishes to inform the Permanent Mission of Member Statc
that, in an effort 10 streamline and expedite the procedures of reertifing seconded
officers, candidales placed on a roster lollowing the selection process may be
considered for posts with similar fonctions within a period of two years and if
recommended for deployment, further arrangsments will be coordinated with the
Permanent, Migsioh in due cotuse.

"1t should be noted that during the period of their sceondment, officers may
not transter to alternative positions within the United Nations. As a result, the
* nomination of police officers who arc currently United Nations staff members on
secondment, will not be considered.

The Secretariat wishes to reiterate that promoting and encouraging respoct
[or hunman rights is a core purpose of the United Nations and centra] to the delivery
of its mandates, Should the Secretariat become aware of grave humah tights
violations which give rise to concerns as to the record and performance of [country]
police personnel, this may constitute grounds to revoke its acceptance ol such
personne! o serve in UN peace operations. Tn the case of nominees who have been
" investigated for, chacged with or prosecuted for any criminal offence, Wwith the
exception of minor waffic violations (driving while intoxicated or dangerots or
careless driving are not considered minor traffic violations for this purpose), but
 were not convictéd, the Government is requested to provide infonmation regarding
the investigation(s) or prosecutions concerned. The Government is also requested
to ceriify that it is nat aware of any-allegations against its nominatcd candidates thal
they have ¢ommitled or been involved, by act or omissian, in the commission. of any
acts that may amount 1o violations of international human rights law or intcrnationat
humanitarian Iaw,

" The Secretariat recalls that it his a zero-tolerance approach to fraud and
corruption. The Government is therefore requested (o certify that therc was no
corruption or frand in the nominadon ind extension procedures of police officers on
secondment to the United Nations. Should the Secretariat become aware of
allegations of corruption or fraud in the nomiualion or exlension procedures of
‘police officers on secondment, this may constitute grounds to revoke its ucceptance
of such persounel W serve in the United Nations as well us suspension of any future
police deployments from the contributing country concemed. :

* The Secietariat also reealls that theé resFonsibilities of those personnel who
are uppointed 1o serve in United Nations peacekeeping or.special political missions
ate exclusively ifternational in character. They perform their functions under the
authority of, and‘in full compliance with, the instructions of the Secretary-General

FZ/;z.s




of the United Natlons and persons acting on his behall and are duty-bound not to
seek or accept instructions in regard to the performance of their duties from any
povernment or [rom other authorities external to the Uniled Nations. Seconded
personne] should carry out their functions in accordance with all applicable
regulutions, rules und procedures of the Organization.

The Secrctariat of the United Nations avails itself of this opporlunily to

venew 1o the Permanent Mission of Member State to the Thited Nations the

assurances of its highest consideration,
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Post titlc anad level . Conduct and Discipline Officer, P-3

Organizational Unit United Nations Multidimensiona) Integrated btnbxluatmn
. ~ . Mission in the Central African Republic (MI\I'USCA)

Duty Station . Bangui

Reporting to Strategic Policy and Planning Adviser

Duration 12 Month (extendible)

Deadline for applications 30 June 2018 )

Job Opening number - 2018- MINUSCA.-2516 -DI'KO .

Umted Natiuns Cnrc Valuos: lntegnty, Profesa:onalism and Respect for Divemlty

_RRSPDN'\[BILIT IES: The Conduct and Discipline Officer’ pammpates in the planmng, 1mplementnnon
monjtoring und cviluation of conduct and discipline programs, operations and other related activities. Under -
the puidance and supervision‘of the Police Commissioner, the incombent will be responsible to assist and
edvise National Police and (iendarmerie in the following:

-Conduct and discipline frantework:

. Review or drafting of code of conducts as well ag dinc:phnary rules and regulations in alignment with
mtemmonal standards;

s Redesign and ereation, when applicable, of oversight bodies for (he Pohc:. and Gendmmenc , _
. Support Car Internal Security Forces in (he design and implementation of accessible reporting
mechanisms of possible breaches of code ol conduct involving CAR ISF Officers

. Assist the CAR ISF in the review and reinforcement of internal disciplinary procedures

Capacity building:

. In relation with the training ¢oordinator, support CAR IST in the design and unplum,mdlmn of

training strategies aiming at reinforeing discipline arall Tevels; as well as leadership and m:mdgcment skills of
hierarchical layers

. Monitoring  implementation of conduct and discipling rules and procedurcs and
determines/recommends realignment when necessary. '

. Creation of an environment conducive to the respect of stundurd of conduct and ethics.

General: -

. Keeps up: ~to-date on docmnents/repmts/gmdclmcs thathave u bearing on matters related Lnnduct and
discipline, ensuring complianée with recommendations and decisions, policies and procedurcs;

. Preparcs various written outlpuls, e.g, managetment briefings, backgrannd papers, presentations,
analysis, reports and studics, inputs to communicaiions, publivations, ete.

. Monitars and advises the work of national counterparts, as reqmn:(L

. Performs other related duties, as assipned. B




COMPETENCILES:

Professionnlism: Knowledge and understanding of theories, concepts and approachces relevant to particular
sector, functional area or other speciulized field. Abilily to identify jssues, analyze and parlicipate in the
resolution of issues/problems. Ability to conduct data collection using various methods, Conceptual analytical
and evaluative skills to conduct indeperident research and analysis, ncluding fami larity with and expericnee

" (he use of various research sources, including electronic sources on the internel, intranet and other

databases. Ability to apply judgment in the context of essignments given, plan own work and Iunape
conflicting priorities. Shows pride in work and in achievemenl(s; demonstrates prolessional competence and
mastery of subject matter; is conscivntious and efficient in meeting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when faced
with difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and cnsuring the equal participation of wornen and men in al} arcas ol work.
Planning& Organizing: Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignmenis; adjusts priosities as required; allocates appropri:te amount of time and resources
for completing work; foresees risks and allows for contingencics when planning; monitors and adjusts plar
and actions as necessavy; uses time etticiently, '

* Accountability: Takes owanership of all responsibilitics und Honors commitments; delivers outputs for which

one has responsibility within prescribed time, cost and quality stundards; operates in compliance with
organizational regrulations and rules; supports subordinates, provides oversight and tukes responsibilily for
delegated assignments; takes personal respansibility for his/her own shorlcomings and those of the work unit,
where applicable. : ;

QUALIFICATIONS; . : : :
Education: Advanced univérsity deprec (Master’s degree or cquivalent) in law, human rights, human
Iesources management, or otherrelated fields. Familiarity with adniinistrative, labor, criminal and/or military

.laws and principles is desirable.. A fivst-level-university degree, with a relevant combination of academic

qualifications and qualilying skperience in intornal affairs and/or conduct and discipline, and/or profassional
standards may be accepted in lien of the advanced university degrce. Specialized training in the drea of
Incumbent’s responsibility is highly desirable. Graduatian from a certified Police Academy or other national
or intemnational Law Enforcement Training Instilution is required.

Experience: A minimt}m of 5 years (7 years in absence of advanced university degree) of progressively

responsible experience in one of several following fields is required: conduct and discipline, internal allairs,
professional standards — required. Fxperience in gatherin g and analyzing information, investigation of
conduct/disciplinary cases, expericnee in applying UN rules and regulations related to conduet aud diseipline,

“ax well as experience in UN peacekeeping missions are desirable,

Rank: Rank required for a P-3 is Senior/Chief Inspector of Police, Major, other equivalent or higher vank,
Language: English and French are the working Ianguages of the United Natjons Secretariat. Flueney in

French, (both oral and written) is required; knowledge of English is desirable,

¥

Preference wli] be given ro equally qyaliﬁe'd women candidates.

In accordnnee with the f'olicy on Human Rights Sércening of UN Personnel, all ndividuals who seek to serve with the
United Nations are requested to make “self-attestation” that §/Me has'oot committed any serious criming] offences and
has not been involved_in violations of international human rights or international humanitariag law. The exaet wording
of the gelattestation is outlined i para. 5.2 of the above-mentioned Folicy. The final decision on the selection of an
individuni to secve wille e United Natinns will also be subject to human rights sereening.

Date of Issuance: 15 May 2018 . .

illfg:flwww.un,m'g.‘enfp_m celieening/siles/onlica:
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P'lease answer each question cleatly and
completely. TYPLE OR PRINT LEGIBLY,

Reud carcfully and follow all directions. :
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17, Llnve you taken sy Tegel steps towacdy elvatiging yotr present nutunulicy? YyES[] NO []
It answer is “yes”, explain fufly: x
18, Aceany of your relulives employed by 8 public Lugmational orga:mdutlcln‘ vES[] wNO L[]
1f unver Iz *yés¥, piis the: fllawin inf0nnnllun: ) ) . N ) W
¢ NAME ‘ ~ Relmlenship HNiwsie of lulerutions! Ofggnization -
19, Wit is your preferred Gield of war k7 i "
M. Waouldyau saccapt emplayiment for Tess thor s mont? 21, “Hawe Yo previougly autSmmed an applmaam\ for sployment mdfar undcrgnnc any sy
ves[] nNo[] i UN? YEST]  NO[] 11, wien? )
22, KNOWLEDGE OF LAN(‘UAGH& What is your mwother tonpue? . ; ) .
OTHLR LANGUAGES . READ  WRITE S SPEAK . UNDERSTAND -
lasity | Nl Basily feslly | Not Huily Bluendy | NotFlusiuly Euslly | Wot Fasily

T ] ] L] (W | |
LJ [ . Lt

g - . :
[l S L L [d.
L L] 90 I | L] .

AN
oom

23 For dlorlcal gradis only ' List any office muchines o3 equipment and N
Indicats spaed In swordd pie mints computer ProgIANLmes Yo use.
’ Clhee Jungungzs .
English Trench T 1
Typing : ’ R
Shorthang 7

s (7-03)-2;')
ALY



24, EDUCATION, Give full demils - N.D. Please give exact fiflos of deprees in uriginal langeage. Pleasa (o nol ranslato or equate 13 other degrees,

A, _Univérsity or equivalont.

NAME, PLACE AND COUNTRY [ ATTENDED FIROM/TO DEGREES md ACADEMIE MAIN COURSE GF 570D Y
Plaase givs complele uddress. Munth/Year | Monh/Yess DRISTINCTIONS OBTAINLD

"B, SCHOOLS OR OTHER FORMAL, TRAINING OR EDUCATION FROM AGE 14 (¢, high sohool, technical school or apprentioeship)

NAME, PLACE AND COUNTRY i TYPE YEARS ATTENDGED CERTIFICATES OR DIDLOMAS
e Please give complete addiess. ‘ B TROM ) TG B ONTAIMED

25 LIST PROFESSIONAL SOCIETIES AND ACTIVITINS TN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26 LIST ANY SIGNIICANT PUBLICATIONS YOU HAVE WIRITILM (Do NOTATTACH)

27, EMPLOYMENT RECOID: Stuting with your present past, 15 in REVERSE GRDER overy emplovmon you kave had, Use s senarate block for each post.
Include also service in the armed forces aud note any period during which you were not gunfully employed, If you n2ed more spuce, atisch additional pagss of
the same size. Gave buth gross und net salaries per annum for your lust ar present post,

A, PRESENT POST (LAST POST, IT NOT PRESENTLY IN BMPLOYMENT) 5 i
FROM TO . SALARIES PER ANNUM EXACTTITLE OF YOUR POST:
MONTHIYEAR MONTIVYLAR STARTING TINAL ™
| NAME OF EMPLOYER: ) E TVPT OF BUSINESS
ADDRESS OF EMPLOYER; ’ NAME OF SUPERVISOR

NO., AND KIND OF BMPLOYEES | REASON FOR LEAVING
SUPERVISED BY YOuU:

DESCRIPTION OF YOUR DUTIES:

i q'?.o.'l)-lP
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SUFERVISED BY YOU,

c -
¥, PREVIGUS POSTS UN REVERSE ORDEK) ’
FROM 10 SALARTES FEIL ANNUM TXALTL TTLE OF VOUR POST:
MONTH/YEAR MONTH/YEAR STARTING TINAL
NAME OF EMPLOYER: VPR OFHUBINESE:
ADDRESS OF CMELOYER: AT OF SUPERVISOR:
N, AND KTND OF EMPLOYEES REASON FOR LEAVING;

DLSCRIPTION OF YOUR DUTLES

FROM T

SALARIES PER ANNUM

ERACTTIILL OF YOUR POST:

T ——

MONTH/YFAR | MONTIUYEAR |  STARTING FINAL
NAME OF EMPLOTER: “TYFE OF DUSINESS:
ADDRESS OF EMPLOYRR: NAME OF SUFTRVISOTC

NG, AND KIND OF FMILOYLLS:
SUPLILVISED BY Y(0:

ESCRIPTION OF VOUR [IUIES

REASON FOR LEAVING:

TO

KALARIES PER ANN

MONTH/YEAR

STARTING

TNAL

NAME GF BRI OYFR,

Tt

“TEXACT [TILE OF YOURFOST:

TR B BUSINESS:

ADDRESS OF EMPLOYRR:

NaAME OF SUPERVISOR:

NG AND RN OF EMPLOYEES
SUPERVISED BY YOU!

WEASON FOR LEAVINGE

DRSCRIPTION OF YOUR DUTIES

INT [7-(!:3 rP
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28, BAVE YOU ANY OBIECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT emprovcr? YRS wold

26, AKE YOU NOW UR HAVE YOU BVER BEEN A CIVIL CERVANT IN YOUR GOVERNMEN "3 kMeLOY?  YESE] WO [
1f pnywer i “ycy™, WHEN? '

‘Y30, REFTRENCES; List hree persons, not related W you, m are et curand Unized Nations staff mermbers, who are familiar with your chamoter and qualifications.

Du Al repent naimes of sparvisors lisied waader ftem 2.

FULLNAME PULL ADDRESS DUSINESS OR OCCUIATION

ST STATE ANY OTHGR RELEVANT FACTS, TNCELUIBE INFORMATION REGARDING ANY RESIDENCE OUTSIOF, THE COUNTRYOF
YOUR NATIONALITY.. . g ,

*
‘.

T HAVE YOU EVER DOEN ARRERTED, IIICTEL:, OR SUMMONED INTO GO S A DEFIIDANT N A CRIVINAL TROCEEDING, OF
CONVICTED, TINED QR IMPRISONED FOR THE VIOLATION OF ANY LAW {exelhwdiog mines waffic violstions)? YRS NO

{F*yes", give o pariotlars of ¢ach case in an aiiuched sistoment

“

A OATIRT AGENCIES OF TG UNITED NATIONS SVSTER MY DEINTERESTED TN GVJR ACTLICANTS, DO YOU HAVE ANY OBTECTION 1O

YOUR PERSONAL [ISTORY FORM HEING MADE AVAIARIETOTIDM? — YES[] NO

.

34, 1 certify that the statcments made by me in answer to the foregoing questions arc Lrus, cuiplere and coteect 1o the best of my
knowledge and belief, I understand that any misrepresentation or muterial omission mads on a Personal History form or other
dacument requestad hy the Organization renders 2 staff member of the United Nations iiable to termination or dismissal.

s

DATE
{day, manth, ycar) B B .- SKTNATURE:

{ N.B. You will be requested Lo supply documentary evidence which supports the statements you have made above. Do noi, however,

send any documentary evidence unlil you have been asked tn 80 so by (ho Organization and, in any event, do not submit the original
toxts of references or testimonials unless they huve baen obtaincd Far the sole use of the Ovganization, R
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UNITED NATIONS

Employment and Academic Certificiation
Attnehment to Personal History Profile (P11}

10 BE COMPLETED DY CANDIDATE:

Personal Pata:

Tarnily Name:

-

Given name;

[ esmailaddress: -

Middle names:

| Gender; MF

_Positiun- for which you arc applying:

Job QOpening Number:

{Nota: iFydu aye applying for more than one positio, p!éase submitsepirafe P11 and P11 attaclunend for pack Job '{ip'eii!ng)

Milidiey Service Lifitorv/Police Srvice Wistory

[ Date of Commission (for military-officeis) or dulc of enkistm

sntfentry to service (for police officers):

Dais Last Promaoled

Date eli.gible'fotr T

“T Projected Reticement date from-ciirredat

| PLAGE AND COUTNLY. Please
1 give complele address..

FROM: | TO:
Month/Y ear

Month/Year

. Clu‘l‘c‘l.l.i' rank
| promotion 1o next rank rank .
' BrmcthorpMustcﬁ;xg '
Sub Specialisation/additionsl duhliﬁcaﬁons '
T L i
"Degrées nnd Auudemic Distindtions QObtahted: _ - .
T | MAME of INSTTLUTION, ATTENDED: DEGREES and ACADEMIC |

DISTINCTIONS OBTAINLD

Ciraduation
from the
Staff/\War

Callege or

Police

Acndemy
- (and/or

similns lnw
enforcernent
institution)

University
Degreadls

8]2/26 -



[Dates mmfyy-mmiyy

Experience in peacelkeeplng operativng:

Specifly UN or other hitcingtions) Bx
Miysion/
Operation/Location

perence. stavling with vour nost recend ekperienca and fst N reverse order

Pogilion/title
(Milab, 11Q Siull, Countgt,

Tegeription of dutles

.

Adviser)

Commanid Y

herienes. stirting with youe wost retend exporionce and list in reverss order

Sigmificant Unft-Activities

Dates nun/yy-mnvyy | Wnit/Positia hO

wnning Expcricnae, starting witl your most recent sxjicvieingy. and list in reverds arder

Sgﬂfml_gﬂﬁz Py
" Datics mmfyy-nimiyy.

_Position/Org; - -

-()‘pem_tiohngr.ivity '

(Other) Intornational Expaguve other than p

eace keeping aperations, gtarting with your most yecent experfence nnd

Tist in revarse arder
Date: mmiyg-m/yy | Position/Ori

Fun:ctiou/Activity

¥

i [25




Militasy andfoy Police Tmmmg C'uursusibeminm‘ ¢ {H4&L Eved yeurs)

Name of Couyse : Date: mmlyy oy Inatiition .

.

Additional Comnients:. ©

I eertify that the statements made by me in answer to the faregeing giiestions wre Lemp!ete and correct. I underatand that ALY

| N.B. You will be requested t6 sup;;ly docuenentary evidence which supporls the statements you have mads sbove. Do not,

misrepresentation or material stission made on a Porsonal tlistory form or ether dacument requeated by the Organization renders
a staff membier for tie Unitéd Nutions Rable melmble for further Lulmdurntluﬂ.

! declare that | have never committed, been convicted of and am not currenfly under investigation or baing
prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exception of minor traffic
violations (diiving while inloxivated or dangerous or careless driving are not cansidered minor traffic violations for
this purposs). [ deciare that-f have not been involved. by act or omission, in the commission of any violstion of
international human rights law or internationai humanitarian law. .

{ am nol able to attest to the proceeding Paragraphs 105 the fONQWING FEEEONS! L vvi v ceiriuies resams ore sas ais weees re s con s

Dher wad smmare be4 AL Aob bedbdu Sad kmg TAF ArE e IAS AT BT B2 A28 BRI L1 $RT N1 E R EATTE YRR Y AT T INL 08 THA S NS T EBS AV Aud e on Smp hed med vue ) 2r PY

€ mman ek e men ne e mer e e e TR ORY A1 200 FRE AL SEe LY 0 et RaY ELTATR ETY AR (14 4PEEPT S0 Bas Lus rea rod vme WA 4S6 SL4 404 p¥u RRTATH BTN 470 4va Ars

THALR vt s crtimZen s vmnsemin mnnn e s eeane STENAIIG 1ot ivvaanusiasins i bnran i rti e e s armt e s ek ear 0k v baasbanninssnssunsried

however, send any documentary evidence until you have been asked ta do so by the Organization and, i any event, do nut
submit the original texts of references or testimnonisls unless they have been obtained for the solc use of‘ the Orpanizution.




o

70 BE COMPLETED BY THE RELEVANT 1LOCAL AUTHORITY: .

On behalf of ... it st iescnee i ] CETLY Dt the Information provided By (e iieme s eecomenss e itsseere s
Is complete and corract, : . _

»
[

{urther certlly that tha nominated candidate has naver been convicled of, or Is not currently urider invostigation or
baing prosecuted for, any crithinal or disciplinury offence, or any violations of internationel human rights law,

| ¢ivil action or discipfinary offence,

The Government of o : e . 13 not awarw of any allegations against the
nominated candidate that she/he has committed or been involved, by act or omission, in the commission of any

| acts that may amount to Violations of infernational human rights law or international humanitarian law. .

In the case of the nominee who has been investigated for, charged with or prosecuted for any criminal
offence, With the éxception of minor traffic violations (driving whila intoxicaled or dangerous or careless
driving are hot considered minor iraffic violations for this purpose), bur was nor convicted, the
Governmenl is requested to provide information regarding the investigation(s) or prosecutions
concerned.

"

Da:c_ Oiclal Stamp ... ,




