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End: 	As above. 
(Muhammad Shahid) 

Deputy Director (Police) 
Tel: 051-9219966 
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PA to Director NPB 
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) OS.  (7A CAM&  Section Officer (Police) 
Ministry of Interior 

Islamabad 

Government of Pakistan 
Ministry of Interior 

National Police Bureau 

F.No.4/4/2018-DD(P) 
	

Islamabad, the 05th  April 2018 
To 

The Provincial Police Officer, Punjab, Lahore. 
The Inspector General Police, Sindh, Karachi. 
The Provincial Police Officer, K-P, Peshawar. 
The Inspector General Police, Balochistan, Quetta. 
The Director General, Intelligence Bureau, Islamabad. 
The Director General, Federal Investigation Agency, FIA HQs, Islamabad 
The Commandant, National Police Academy, Islamabad 
The Commandant Frontier Constabulary, FC HQs, Peshawar Cantt. 
The Inspector General Police, NH&MP, Islamabad. 
The Inspector General Police, AJ&K, Muzaffarabad. 
The Inspector General Police, Gilgit-Baltistan, Gilgit. 
The Inspector General Police, ICT, Islamabad. 
The Inspector General Police, Pakistan Railways Police, Lahore. 

Subject: 	Nomination of Police Officers in Active Service for appointment on secondment 
as Police Commissioner, D-1 to UNSOM  

I am directed to enclose herewith a copy of Military Adviser's Office Pakistan 

Mission to United Nations, New York letter No.Mily-13/5/2017 dated 19th  March 2018 alongwith its 

enclosures on the subject cited above. 

It is, requested that suitable nominations of police officers against the vacancy 

mentioned in the above referred letter, who fulfill the criteria of UN may kindly be furnished by 

20th  April, 2018  positively for onward submission to concerned quarters. Duly filled relevant forms 

may be forwarded to this office before the deadline. Scanned copies of documents and passport may 

also be sent through email npb.un2016Agmail.com. Kindly ensure that all forms are complete in all 

respects. Incomplete forms and nominations received after the due date will not be entertained/ 

processed. 



Colonel 
Military Adviser 

(Umar Shan't) cp/4, 
ureaut 

interior 
151 rria bad 
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Military Athrif4CE'S Office  
Pakistan Mission to the 
United Nations, NY 
No: Mily-13/5/2018 
Ph: (212) 879-8600 Ext. 142 
Fax: (212) 744-7348 
E-Mail: palcmushir@gmail.com  
19 March 2018 

cf3 
Subject: 	Nomination of Officer in Active Service for appointment on Secondment as 

Police Cominissioner..D-I to UNSONI 

A 

FAX 

Further to our fax message of even number dated 16 March 2018 on the subject noted 

itA C:n 1. 	Please find attached a copy of UN fax message No. PD/647/18 dated 19 March 2018, 
along with its enclosure containing corrigendum in the Job Description of the Police 

Commissioner in UNSOM, 

2. 	Forwarded for information/action, please. 
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Mr. Siddique Sheikh 
Additional Secretary(I) 
Ministry of Interior 
Fax: (01192) 51-9202515 



United Nations Nations Unies 
HNTIOliS HET ANUARTMPARTwiti:NT 

SECURE COilhIS CP Eilti OPTEArEkEENNG 

2018 MS I cl P 1: 0 
?PERATIONS 

Date: 19 March 2018 

DEPARTEMP,NT 
DES OPERATIONS DE MA/NDEN 

DELAPAit 0oqb8 r  

P1)/647/18 

FROM: Luis CARRILHO 
UN Police Adviser and Director of 
the Police Division 
D1'KO/OROLS1/PD 
UNHQ . 

TO: 	PCC Permanent Missions to 
United Nations 

ATTN: Military/Police Adviser or 
relevant Officer-in-Charge 

OUTGOING FACSIMILE 

Reference: 

FAX NO: 	 FAX NO: 917 367-2222 
TEL NO; 	 TEL NO; 212-963-7615 . 

SUBJECT: UNSOM Police Commissioner Vacancy Announcement 2018-UNSOM-50-DPKO 

Total number of transmitted pages including this page: 5 

The:?plice Piyision presehtS Its houtpliirie6ts' to,thei Rizrnanent 	4f.:PoliCe 
(orittibutihg.:COlihtliPS U3C(44,finill_would Re to ii-ift.inn that there is At,eorifgentiiixit in the • Job1)eiterintitim ti(fha Police CoxiiiiiiSSIOn.er.  in Olit.SOM :(Note Veybale 
DPKO-ORC)I,31/PD/2018/50 dated 14 Mathhi2:()1), Plea$!..see,attaehed1D., 

. 	The Secretariat of United Nations avail itself of its opportunity to renew to police 
contributing countries the assurance of its highest consideration. 

Best regards, 

Drafted by; Mr. Robert Zolkiewski 
Police Division/SRS 

77 	OROLS l/DPK.0 
ROOM: DC I - 0714A 

rolkletvski@umurg 

Cleared by: Mr. Ma YENIGUN 
Chief of Selection and Recruitment 
PO/OROLSUDPKO 

STATEMENT Cn7  CONI.IDENTIALI'FY: The inionnutinn colanincd in this doeurnent iu inrclideil only nu 5hz inrstrouscc. If yuc.cre nor the aildresseC, any dbl.:Insure. 
photocopyinu, distribution. or usc of this inthrmution is s [dolly prohibited, if you have rccelycrl this litecitnilc In error. plca5c nolitjuille sender by telephone hnnicehnlely. 
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Unite N ti s 
Joh Opening for Position re juiring-mfficial:cee.ondment 

from national . governmeMS 0 f Ilientfret S (ilex of the OtheatiValion-OrkanIzatian 
Appointments are limited ta,. ervice .04p0131Maileadhy- 

the support account ofpeaceireepiMitifMrations, 

CORRIGENDUM 

Post title and level 	Police Co 	Issioner, D-1 
Organizational Unit 	United Notions Assistance Mission in Somalia, IINSOIVI 
Duty Station 	 Mogadishu 
Reporting to 	 Special Representative of the Seerotary-Generid,•(SRS.G).in full 

coordination and consultation with the Director, Ititle of Law 
.$ecurity.InWiti tibitaGro tip and the Deputy Special 

lthpreseritatiVeratilraSeerentry-General (DSRSG) 
Duration 	 12i3donith•Ottenditilti)- 
Deadline for applications 30 May 2018 
Jab Opening number 	201/ITINSOM-50-DPICO 

RESPONSIBILITIES: 

The Police COmmiSSidnerts thellead of the Police:Com pintent,•tvit hilithe Wider .Rele •o(Law.tind- 
. 	• Security Instiwtions "grOuP •(R•OLSIG).-  the Pollec. carantissioner renorts to the Special 

Representative of the Seeretacje:General in !full .Coordination and -censtiltatiori with tha Dncctor .or RA,Li . otLaw- and:SeetfritY - hiStiltitiatts GrOtip-anitthe bemity-Sfittial-- Renthsentative of theSeeretary.,- ... 	. 
CieneraL 	 . . 	„ . . 

.Under  the lu:kiande.  krid.,stnwryi.sio:n.of the Special Representative of dit Steretaty.:General',00(y), 
atid;ittline With •the:thisting -ITNSO/vt- POliee:A din-ibis-Oration SO'P:,. the incumbent will be  frit ptoyiding.stratcgio leaded; li ip.ef the pence:convent ntoftheliitigSkiii-; advising.tlie• nil9intt an all 
matters telatedto•police;:arid previcling _advisory support tiratasSistnithe to national otitheritieS-1,0 
develop federated police inStitutionS to liraction in pi:teed:race witIviiitematiOnally acceptable• 
standards of democratic nalibing,..'t he Police Commissibucr 	 a.het.fn4rna_tiouiii 
Support to theimplethrattatiint of the tetitrated. Poluc Services in -Sotitalia, including:ter-813th . as well as federal roferrit plans. 	Poliera Commissioner provides regtilarTepOrts- on key polio- 
work.prograrnines whilefebrailinetingwith otherrule-afdaw.and cress-ctitting,ismiesthrenglithe.... 
Global Focal Pointarrangethent--1116 Police C ornrnismoner htelsoleapons-ible for the effective and 
efficient tnanagenient, mipervisitin,..welthre,. and discipline of all .peritrancl assigned to. the UN Police 
Cornponentof the Mission in• -accordance with the United Nations' rules, regulations, and misision 
mandate, Within the limits of delegated authority, Mc- Police Commissioner will be responsible for, 
but not limited to, the perform rate of the folltwingthities: 

Advising the SRSO and- oilier UN mission leadership on police related issues and provide 
regular reports on key UN Police Component's work programs and mandate implementation; 



Advising the SR.S0 on. inatterstelated to support relit iretnents for .the development needs of the federated police in line with the International standards of policing and with commitutem to human rights. 

Developing the UN Police Component's mission statement in accordance with the overall objectives of the Mission. 	• 

Developing the operatirmaiStrategynod .establishingthe nchninistretive.procedureS of the•DAI 
Police Component:through which•tasks.  will he executed including...dcveloping implementation plans in suppoit to 	

Federal Q.uvernment of S.otnaliatI(S) and Pederal Member States Police 'strategic 
Plan,tid ensuringefficient and effect; ve. 

eleliveryofUN..p0U0 Component tasks, :as' Mandated; 
Providing advisorySupport.and assistance to.theFQS and Fos in:the development of overall strategic.  plans •Within a 

federiil vision,. and helping Min iPlement.diciati planc-through A wide 'range c)f 
corisultalion•processeain coordination with :international antinatiOrial-pantners; 

. 	. . DeVeloping.A Close professional telatiOnship with.the..teder-ated poliec at,nationaEMInisterial and senior commaitd.leVels Within boar the.11.'GS.and FM'., p, wclj as Willi lenders troth thecommunities, governnient and 
othortelevaidagenciek in prdertotatilitate thc:inan date exeCution

Providing police speufic 	
; •• 

advice on the development of a eunstittitionial agfeement.  on the .hOsie peinCiples.--andlederal Arne-
attire of the security :Sector, as weil.ason .hae.Vertriehing.:Natietitil 

.Septirity:.Policy arid its.televantittuneWorks that .delitie the role, corrutiand-sthichireirand.the acCountatil (if),  fen. the federal artd.State..po lice strviCeS.• 

linplanienting- joint AU UN approach t.45 stipOotti110:pofice development:in Sornalia, based 
oncOmpleinentarity of mandates and compatativeadvatitagei  through close.  etioidin alien with AMISOM PPlicc .andimpJementthi,ofj0jflf initiAfivk in•Mogadistin and in the regions. 

• Advising the -co-- clniirsfofilieSu.b-Working eironp .611' PM ice under the UoniprohcriSive Approach to Security Process -with the almto.cpsure.coherenee, susrainability and broad national ownership of police deyelopment:Supporr. 

s' 	In support of anti in parthendiip Witli national actors, 
.UN agendies,.:ti'inds itudproains and :Other stakeholder, undertaking filllassessincnt of the needs of the fedora] and state police . Services 

and deVelciping proposals nu the. rimitilatertaibilateral donorsitppott.in-line with the Global Focal 
Point initiative; 

Providing advice and guidance tofederal authoritiCS Eir the hOlistic reform and development 
of their police system, within a federal viaion, including but not limited lb police legislative revieW, 
instituting efficient and effective administrative and management proccthires, tiraflinp, and 
implementing operational policies and guidelines and .asSiating in theyehabilitat ion of infeasteuctures 
and facilities and the human.  resource development through training and I-tient0ring. 

Ensuring holistic law enforcement refonn and developMent initiatives through close 
coordination and collaboration with crosscutting, rule of law sections. 

Developing mechnitisins for the collection and institutionalization of best practices and 
lessons learned hy the Police Section; 



Pei-
fanning such other functions As are consistent with the mandate provided by the Security Council Restitution and.  as maybe required by the 	re.lating to the management of the 1.1N Police Component, 

COMPETENC)ES: 
Profsgidiidtisin; Shows pride.M .  work,ancl achievements; dcmonStratea pcOfessionateonmetenceand. mastery of :Subject flintier ; is:conscientious 'arid efficient' inliniettihg cOirtMilmentS,iobSerViug 
dcatilineS-And Achieving results; iamotiVated:by professional ratherlhan.perspnal•concenis.;;shows 
persistence when faced with 'difficult problems oj challenges;-reirialll$  calm in stressful situationS., nakea responsibility for incorporating gendei- perapectiVes and en

-Suri*. -the equal partiaipation -of : *onion and men in All areas of wprk. Display. cemmitments tn.'hinnan rights and.the.ability•to,give 
the necessary prothinence to hpfnaa rights, InrclepthknoWledgelof Police procedtiresiiiii 
management, strOng organizational skills and .a demonstrated ability to establish priorities and to .plan,. coordinate;  and 111011itur the 'work, of Otithrs..Styorigiii6gotietoo..aod 	 oiiskiIs. Understand theOliss. concepts mud :approaohes rclevaiicrodentOcratie•policing, laweitfordement. 
Possesses Ability to apply teclutietitexpertiae, to - resolve pCiliaelielated issOcsand: challenges. String immaterial and analytical skills. ChM binecl with the good judgeMent. 

'Nanning and:organizing Developc .clear . gea Is that Arc conaistcni wrillagmed sfrateglea; identifies 
prierity aetiVities arid 'assignments; adjusts priorities as iequned allocates iIpptOpn

qt Amount of time and it:Set-trees for complerig Work:, foitseca risks tind .alloWs:..fnr -enntingeneieS when :planning; inunitortiandadjuSts plans andnefidna.asnecesssry; naeS,Iiine efficiently. 

. 	. 	. Aeco.untabilifY: 'fakes ownership of all :reinnnsibilitioa and hencirs'eMinnitinents;delivers outputs 
for whichone:haStosponsibillty within in-ascribed timercost.and quality_standafda;-:eperafeSin 

.complienee:With dittutizatienaltegittati ens -and rules; -cupportS•itibotdinates,: provideS oversiht and 'rakes responsibility for delegated assignments; takes :personal responsibility for...his/Her own. shortoomingS•and those of the work unit, Where•app/icahle. 
• 

Leadership:. Serves',  Atilt rotelnedellhat other people want.ttl follbw;:enapowerp -oOleit to tianslan. vision ipti
Otesult; is proactive, in eleVeloping•Strategies.,MrteeomPliAh objectives; :establishes and 

maintains relationships with a broad .range of people to understand needs' ..andgnin-„stippett; 
nnticipmesand EctioiVes•cnullictv by 'Pursuing muntallyjagrecable.sidutionS; drivoiCfor change and 
improvements', does not .accept the atux qn :shows,tfiettniragc-hiiake AmpopUlaf stands. 

Identiftes•Strategic issue's, opporCunitiesand risks; clearly communicates links between the 
Organr2ation's stratetw and the work units goals; .generates and communicates broad and 
compelling organizMicimil direction, inspiring other:: tn pursue that same direction; conveys 
enthusiasm about'fisture possibijities, 

QUALIFICATIONS: 
Education; Advanced University pdgite atdasi:&'.'s or equivaient) inLiw, PoliceManagernent,• 
Criminal•Justice, Public Administration,. Minim Resources Minngurnent Change Management, 
Sot:jarSciences or Another relevant field. A thit level univeritity degree' With a cornhinatien of 
relevant Academic sutilitications and extensive experience iii •law enforcement, including planning 
and administration may be accepted in lieu 6? the tidvancett•niiiecrsity degree, diadutition from 

a 
certified police academy Or other law.eii forcemeat training institution is also required, 



Wok Experience: Minimum of IS years of progressive and active policing service/experience both 
at the fiold• and police headquarters level togahod; 10 years of active police experience at senior 
policy making love), with extcnsivestrategic planning and management experience in areas shell aR 
upeitiona, human and financial reSources :management, crime management., administration and 
training and development, change management, reform and restructuring or related 'field; practical 
direct experience in commanding A region or a shire level Oldie!) units.  Or running :a dapcirtinentat 
police HQ level including rho proviso,, of strategic advice on issues ceneeming sectuityseeter 
developinent; experience working in an internaiional sating with multiple national and international 
Stakeholders j desirable, 

Rank: Chief Superintendent of Police, Chief of Police, Police Commissioner, Deputy (Assistant) 
Inspector General, equivalent to the military rank of General or above. 

Languages: Rnglish and•  French are. theAvorking langtingeA of the UN. For the postadvertieed, 
fluency in oral and Written Fnglrsh is.required. Knowledge of a second official UN :language, is an 
advantage. 

Preference win. be  given t to..ectiodly qualified women candidates. 
patiefisseance: 14. March 2010 

;h1tp://w*thun.orden/peacokeeping/sites/police 
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